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About This Report

01 Report Overview

This report is the second Environmental, Social and Governance (ESG) Report
released by Heifei Huntkey Display Technology Co., Ltd. (hereinafter referred to as

"Huntkey Display,” “the Company,” or “we” ).Itaims to systematically dis-
close to stakeholders—including the Company’ s shareholders, local governments
and regulatory autharities, employees, customers, partners and suppliers, media
and the public, and local communities—our philosophy, management approach,
actions, and highlights in ESG performance for the year 2025.

02 Scope of the Report

This report covers Hefei Huntkey Display Technology Co., Ltd. Unless otherwise
specified, the reporting period is from January 1 to December 31, 2025. All mone-
tary amounts mentioned are in RMB, and the data scope is consistent with the
annual report.

03 Reporting Framework

This report has been prepared with reference to the Global Reporting Initiative’ s
Sustainablity Reporting Standard (GRI Standards 2021), the United Nations Sus-
tainable Development Goals (SDGs) Corporate Action Guide.

04 Report Access

The electronic versions of both the Chinese and English reports are available for
download via the Company’ s official website (www.huntkey.com), WeChat
IR =

accounts: "MEER" and "MEIERTRS
between the two versions, the Chinese version shall prevail.

.In the event of any discrepancies

(05 Contact Information

Hefei Huntkey Display Technology Co., Ltd.

Address: No. 716 Qingtan Road, Economic and Technological Development Zone,
Shushan District, Hefei City, Anhui Province

Postal Code: 230031

Email: ESG@huntkeydisplay.com
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About This Report About Huntkey Display

Message from Management

Currently, global climate governance and the transition to a green, low-car-
bon economy are profoundly reshaping the industrial landscape. As a core
enabler of digitalization and intelligent transformation, the display industry
bears the responsibility of energy conservation and emissions reduction while
also facing historic opportunities for green innovation. With the ESG vision of

"Displaying a Better Future,” Huntkey Display is committed to providing
global customers with high-performance, reliable, and eco-friendly display
products and technical services.We firmly believe that only by embedding
sustainable development into the very fabric of our enterprise can we navi-
gate change with stability and create value through responsibility.

Anchoring Our Green Strategy,
Building a Systematic ESG Governance Framework

We have established the corporate mission of “Leading green technology
through innovation and driving sustainable development through responsibili-
ty.
care, shared responsibility across the supply chain, and governance—we are driv-

n

Centered on four strategic pillars—environmental stewardship, employee

ing the deep integration of ESG with the company’ s overall development. In 2025,
we set and systematically evaluated management goals around ESG issues, con-
tinuously refining our top-level design and closing the execution loop. We deeply
understand that the depth of governance determines the breadth of develop-
ment, and that the perfection of systems is the starting point of responsibility.

Practicing Low-Carbon
Operations to Protect the Ecological Environment

Addressing climate change has become a shared challenge for all humani-
ty.Huntkey Display strictly adheres to the ISO 14064-1 standard, systematically
conducting Scope 1, Scope 2, and Scope 3 carbon emissions accounting. In 2025,
total greenhouse gas emissions amounted to 197,758 tons of CO, equivalent, with
an emissions intensity of 105.16 tons of CO, equivalent per RMB 10 million in reve-
nue.We continue to optimize our energy structure. In 2025, our green electricity
procurement increased by 37.5% compared to the previous year, achieving
carbon offsets of over 311 tons and obtaining national green certificate certifica-
tion. Every kilowatt-hour of green electricity and every energy-saving renovation
represents our solemn commitment to the future of our planet.

Caring for Employee Growth,
Building a Safe Workplace Together

Employees are a company’ s most valuable asset. We adhere to an employment philosophy of
equality, diversity, and inclusion, strictly following international labor standards and the RBA
Code of Conduct. As of the end of 2025, the company had a total workforce of 213 employees,
with women accounting for 44.13% of the total.We invested RMB 1.05 million in workplace
safety throughout the year, achieving zero incidents of workplace injuries, fires, or occupational
diseases. We have established a comprehensive development and welfare system covering all
employees. Through systematic training, transparent promotion pathways, and employ-
ee-friendly benefits, we ensure every employee feels respected, supported in their growth, and
part of the team, demonstrating our commitmentto “caring for employees and building a
home for growth” through concrete actions.

Chain Responsibility, Shared Success:

Building a Responsible Supply Chain

Guided by the core philosophy of “Responsibility Collaboration, Value Co-creation,” we inte-
grate sustainability requirements into the full lifecycle management of our suppliers. By 2025,
the signing rates for supplier integrity agreements and conflict minerals commitments both
reached 100%, with responsible minerals due diligence coverage reaching 24%, and we con-
tinue to work toward full coverage.Through TQRDC performance evaluations, on-site coaching,
and a dual-source supply mechanism, we enhance supply chain resilience and environmental
sustainability. At the same time, the company actively responds to the Global Responsible Min-
erals Sourcing Initiative to eliminate conflict minerals at the source. We believe that only by
growing together with our partners can we build a truly sustainable industrial ecosystem.

Innovation-Driven:

Empowering Green Products and Digitalization

Technological innovation is the core driving force of sustainable development. By 2025, the
adoption rate of the company’ s gallium nitride (GaN) power solutions reached 80%, with the
energy efficiency of complete units improving by approximately 2 percentage points compared
to traditional silicon solutions. Ninety-five percent of our monitors met China's Energy Efficiency
Level 2 standards, and 43% of our domestic customers obtained the Ten-Ring Certification.we
are advancing an “integrated design and production” smart manufacturing system.
Through digital tools such as AOI optical inspection and MES systems, we are improving effi-
ciency, reducing energy consumption, and protecting employee health. We secured four new
patent authorizations during the year, bringing our total number of valid patents to 35, provid-
ing a solid foundation for green product innovation.

Governance as the Foundation
Strengthening Compliance and Ethical Sta

Sound governance is the foundation of long-term corporate
value.Huntkey Display strictly adheres to the Company Law,
Securities Law, and listed company governance guidelines. We
have established a business ethics system covering anti-com-
mercial bribery, anti-unfair competition, and whistleblower pro-
tection, with 100% employee training coverage on business
ethics, ensuring that we consistently uphold integrity and com-
pliance in our global operations.

Giving Back to Society:
Fulfilling Corporate Social Responsibility

We remain committed to giving back to society. In 2025, the
company donated RMB 500,000 to public welfare initiatives,
focusing on rural education and post-disaster relief, demon-
strating our corporate saocial responsibility through concrete
actions. Simultaneously, we have earned high levels of custom-
er trust through customer rights protection, respaonsible market-
ing, and information security safeguards. With a customer satis-
faction rate of 98.2% and no major rights infringement incidents
throughout the year, we ensure that our products remain envi-
ronmentally friendly and compliant from source to delivery.

Looking Ahead

Standing at a new starting point,Huntkey Display will continue
to stay true to its ESG vision of “Displaying a Better Future.”
Driven by green technology and grounded in a sense of
responsibility, we will deepen low-carbon transformation and
compliance governance across the entire value chain. We will
join hands with employees, customers, suppliers, and all sec-
tors of society to drive industrial upgrading through pragmatic
innovation and build a sustainable future through open collab-
oration, contributing even more to the high-quality develop-
ment of the smart display industry.
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About Huntkey Display

»»> Company Overview

Corporate Vision s philosophy

Huntkey Display was established on May 23, 2013, in Hefel,

To become a re- Humility

spected enterprise. Value Creation
Pursuit of Dreams

Anhui Province. As a care subsidiary of the Huntkey Group,
the Company is dedicated to the research and development,

manufacturing, and sales of monitors, surveillance screens,

customer-Centric,
Value-Driven

display modules, and all-in-one computers. Huntkey Display

is committed to delivering high-performance and reliable
display products and technical services to customers world-
wide.

With outstanding product design, advanced manufacturing

capabilities, and a global sales network, Huntkey Display has
gained widespread recognition from customers at home
and abroad. In addition to serving major global OEM clients,
the Company has also developed its own global OBM dis-

play brand—Lecoo. While continuously striving to enhance

business performance, Huntkey Display actively fulfills its

ESG respansibilities and consistently strengthens its sys-

tem-level capabilities in the areas of environment, society,

and governance, contributing to global sustainable devel- Huntkey Display has obtained multiple international standards and compliance certifications’, establishing a comprehensive management system that covers quality, environment,

opment. energy, occupational health and safety, and social responsibility. This reflects the Company’ s systematic capabilities in compliant operations and risk management, providing a solid
foundation for fulfilling its ESG responsibilities and advancing sustainable development.

0 D M & O E M PPP Quality Management System Certification (GB/T 19001-2016 / IS0 9001:2015) PPP Occupational Health and Safety Management System Certification (GB/T 45001-2020 / ISO 45001:2018)

(1] Responsible Business Alliance Validated Assessment Program (RBA VAP) PPP Hazardous Substance Process Management System Certification (IECQ QC080000, referred to as QC080000)

@ C O O H Un t key (] Energy Management System Certification (GB/T 23331-2020 / ISO 50001:2018) PPP Environmental Management System Certification (GB/T 24001-2016 / ISO 14001:2015)

PPP social Accountability Management System Certification (Social Accountability 8000, referred to as SA8000)

—

:For certificates, please refer to the section "(2) Management Systems and Compliance Certifications" in the Appendix
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OEM & ODM Manufacturing Solutions

»»» Products and Solutions

Huntkey Display specializes in the field of consumer electronics
displays, building a comprehensive product matrix tailored to
diverse user needs and covering various application scenarios
and customer segments. Upholding its brand philosophy of “To
become a repected enterprise,” the Company continuously pro-
motes product innovation and quality enhancement, forming a
mature product portfolio that spans high-end gaming, commer-
cial office use, and home entertainment.

In manufacturing services, the Company provides global brand
clients with integrated ODM and OEM solutions that encompass
product design, process development, and manufacturing deliv-
ery. Leveraging its strengths in quality control, supply chain coor-
dination, and delivery capabilities, Huntkey Display has estab-
lished long-term strategic partnerships with renowned global
brands.

In terms of brand building, the Company has been operating
and marketing its own OBM brand—Lecoo—since obtaining
authorization from Lenovo in 2019. Lecoo’ s steady development
has strengthened the Company’ s brand presence, with a diverse
product lineup that spans gaming, business, and household
segments.

Huntkey Display has long been deeply rooted in the midstream of the global display industry supply chain. With years of manufacturing experience and technological accumula-
tion, the Company offers reliable and efficient integrated ODM (Original Design Manufacturing) and OEM (Original Equipment Manufacturing) solutions for globally renowned
brand clients. These models not only form the core of the Company’ s business but also reflect its comprehensive capabilities in product definition, innovative design, lean manu-
facturing, delivery performance, and quality control.

The company has built a highly integrated design-R&D-manufacturing system centered on customer needs. In terms of product design and R&D services', the company is deeply
involved in key design phases such as product definition, exterior styling, structural layout and design, functional integration, and material selection. In terms of manufacturing
services?, the company covers areas including pilot production ramp-up management, process optimization, and shipment assurance, forming a closed-loop, end-to-end service
process that spans from concept development and prototype production to large-scale mass production. At the same time, leveraging automated production and testing lines,
precision process control, and information system management platforms, the company precisely meets the diverse requirements of global customers regarding functional speci-
fications, delivery cycles, quality consistency, and environmental compliance for various display products. Production Line 03, an automated line, has an annual production capac-
ity of 1,440,000 displays.

Thanks to outstanding delivery performance and continually optimized supply chain capabilities, Huntkey Display has earned strong recognition and long-term collaboration with
global leading brands such as Lenovo, Unicompute Technology, Dahua Technology, Acer, and ViewSonic. The Company has maintained a strategic partnership with Lenovo since
2013, with over 1.69 million units shipped annually.

Through its ODM and OEM solutions, Huntkey Display has built stable and trustworthy long-term partnerships with clients, supporting consistent brand quality while enhancing the

competitiveness of end products. Looking ahead, the Company will continue optimizing its manufacturing capabilities and response efficiency, promoting deeper integration of
green intelligent manufacturing and flexible production to create greater long-term value for customers.

Annual production capacity for displays

1,440,000 ...

Annual shipment volume in cooperation
with Lenovo

1,690,000 ...

1:0ne of the key service components of ODM solutions.

2:A service component shared by both ODM and OEM solutions.
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P> Recognitions and HG

Self-owned Brand — Lecoo

PPp Huntkey Display Product Matrix

Lecoo was officially launched by Lenovo on April 16, 2018, and
authorization was granted to Huntkey Display in October 2019
to produce and sell Lecoo monitors. Lecoo is a smart loT brand
designed with an image of “vitality and diversity,” targeting

the consumer electronics market.

Building on its cooperation with Lenovo, Huntkey Display began
promoting Lecoo products to market in April 2020 in collabora-
tion with Yuanzhuo Electronics and regional distributors. From
2020 to 2023, Lecoo monitor sales grew at an average annual
rate of 1.5 times, making it one of the leading brands in the
consumer-grade display market.

In 2025, Lecoo’ s display sales exceeded 1.36 million units, and
the brand’ s influence continued to grow steadily. This nat only
solidified its leading position in the consumer market but also
demaonstrated Huntkey Display’ s strategic vision and execution
capabilities in building its own brand and developing its smart
device ecosystem.

Through its diversified Lecoo product portfolio, Huntkey Display
continues to expand its reach in the consumer electronics
market, enhance brand autonomy, and elevate the influence of
local brand value and green manufacturing capabilities across
the display industry chain.

CGR

G

Designed for esports athletes and professional internet café gamers, the
CGR Series delivers high-end gaming monitors featuring 2K resolution,
240Hz high refresh rate, and adjustable stands to meet the demands of

an immersive gaming experience.

Targeting the esports market, the G Series is suitable for internet cafés,
e-sports bars, and gaming hotels. Balancing performance and cost-ef-
fectiveness, it provides an optimal solution for professional gaming

venues.

Featuring high resolution and color accuracy, the H Series caters to pro-
fessional office and home users. It focuses on high-quality display perfor-
mance and multi-scenario compatibility, enhancing both work efficiency

and home entertainment.

Aimed at the mainstream consumer market, the M Series features
ultra-thin metal designs that meet the dual priorities of aesthetics and
functionality for DIY and household users, offering easy installation and

mainstream performance.

Positioned as an entry-level offering for offline office environments, the E
Series comes with plastic bases and is tailored for cost-sensitive DIY users

who still prioritize stability and reliability.

U ERE | RESIE
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Huntkey Display’s ESG
Strategy and Governance

Against the backdrop of the ‘Dual Carbon’ targets and the global trend
towards sustainable development, Huntkey Display has actively responded to
external policies and market expectations by fully integrating ESG principles
into corporate management and business operations. From setting strategic
visions, establishing organisational mechanisms and engaging with stake-
holders, to identifying material issues, the company has gradually developed
a clearly defined, closed-loop and internally and externally coordinated ESG
operational system, driving the genuine implementation of ESG responsibili-
ties at all levels and providing a sustained driving force for the company’ s

steady and high-quality development.

Key Issues

-ESG Governance

Alignment with the United Nations Sustainable Development Goals

16 PEACE, JUSTICE 17 PARTNERSHIPS
AND STRONG FOR THE GOALS
INSTITUTIONS
0

Y,

c Injecting sustained momentum into
o , high-quality corporate developme

The company and Lenovo began to maintain a
long-term partnership in 2013

08. ® ESG Vision and Strateg
09. ® ESG Management Fra .
10. ® ESG Goals and Prog rss -
11. ® Stakeholder Engag

12. ® Management of Mé

\
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ESG Vision and Strategy

With the ESG mission of “Displaying a Bright Future,” Hunt-

key Display relies on four strategic pillars to seek synergy and

balance among environmental protection, the creation of

social value, and the enhancement of corporate gover-
nance. The company's ESG strateqgy is deeply integrated with
its overall development plan. Focusing on core issues such

Better diSpl To lead green technology through
ay [ ] [ ] [ ]
' i ,and to drive sustainable
Better future! innovation, an

development with responsibility

as green operations, green products, occupational health
and safety, employee welfare, and responsible supply
chains, Huntkey Display continuously drives the deepening
of its sustainable development efforts through systematic

top-level design and multi-level implementation.

[

0] & . _. |

Environmental Stewardship' B Employee Care Building Chain Responsibility and V Steady Go\__/, f
Driving a Green Future i Home for Shared Growth Win-Win Innovation Drives Value ’ Steady and Su'sta__lha’éié D\
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To ensure the effective implementation of its ESG strategy,Huntkey Display has established a three-tier governance structure comprising the "Board of Directors—ESG Management Committee—Waorking Group." This framewaork clearly defines the responsibilities
and authorities at each level, creating a top-down implementation mechanism to ensure that ESG initiatives are systematically implemented across all business operations.

»» Decide on ESG-related matters

Decision-Making Board of Directors Board members  socs oo R S I s oo L L
»» Review and approve the annual ESG report
»» Review the performance indicators and the achievement of targets
»» Responsible for formulating ESG vision, mission, and medium-to-long-term strategy
X Composed ofthe Company's [eadership team; P» Supervise the achievement of ESG targets
ESEIMIANEMENEERMTIIEENEN | =000 e o] Ut N S M
Management chaired by the Vice President of Technology

»» Review the Company’s annual ESG report

»p Responsible for implementing ESG strategies, delivering on KPIs, and promoting related projects

Chaired by the head of the

Execution ESG Working Group Innovation and R&D Department, »» Communicate ESG matters with stakeholders

with cross-functional department involvement. -

Compile the annual ESG report
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10.

Huntkey Display has deeply integrated its ESG strategy with its overall development plan. In 2025, the company established corresponding management objectives around ESG issues and conducted a systematic assessment of their implementation. The table below pres-

ents each objective and its status as of 2025.

Business Ethics » Report and complaint resolution rate: 100% Completed
GOV NaNCE | T T I IR IR
»p» Cybersecurity incidents: 0 Completed @
DatarSecurity.and CUStOMEr Privacy PLOtECIOI osss ss oo 8 08 80 80 8 8.8 0.8 8.0.8.8.0.0.8.0.0.8.8.0.8.8.0.8.8.0.0.8.8.0.8.8.0.8.8.0.0.00.0800800068080880 8. 0880 it
pp Customer complaints resulting from data breaches: 0 Completed @
- . Number of human rights violations involving child labor and forced labor maintained at zero within hleted
Protection of Employee Rights > the company'soperationalscope p 7777777777777 @ 77777
»» Annual employee training coverage reaches 100% Completed @
Employee Training and DeVELOPMENT |
P> Annualtraining duration per employee = 3 hours Completed @
P> Workplace injury rate is 0 Completed @
DO el dnd Safety e | e
PP Occupational disease incidence rate: 0 Completed CJ)
»» Supplier integrity agreement signing rate reached 100% Completed @
Social 5 ble SUbply Chain | e s T
ustainable Supply Chain »» Supplier commitment rate to not use conflict minerals reached 100% Completed @
»» Supplier ESG commitment signing rate reached 100% Included in the 2026 improvement plan
»» Annual product shipment pass rate: 100% Completed @
Product Quality @and Safely. = | | e
»» No major quality incidents Completed @
P> Customer Satisfaction (CSAT) = 95% Completed @
Customer Relationship Management p NO major |nC|c_Jents qf |nfr|ngement of customer r|g_ht5, no regulatory penalties, and no significant Completed @
negative public sentimentduringthereportingperiod
»» No leaks, misuse, or unauthorized collection/use of customer information during the reporting period Completed @
Use of renewable energy »» Proportion of renewable electricity used >15% Completed @
: Climate Action »» By 2030, reduce Scope 1 and Scope 2 carbon emissions by 3% compared to 2021 Included in the continuous improvement plan
ENVINONMCNY | T e
Water Management »p By 2030, reduce total water withdrawal by 2% compared to 2021 Included in the continuous improvement plan
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Huntkey places great importance on communication and collaboration with its stakeholders. It has established a multi-channel communication mechanism to comprehensively gather and integrate the expectations and feedback from various stakeholders, ensuring that

its ESG strategies and implementation measures are closely aligned with stakeholder needs.

(1]
Shareholders or Potential Investors
[ 1]

Stakerholders Expectation and Appeals

Anti-corruption PP Innovation and R&D PP Compliance governance

Tax transparency PP Product quality and safety PP Integrity and ethics

PP Routine meetings

Communications and Response Channels

PP Shareholder meetings PP Periodic reporting

[ 1]
Government and Regulators

(12

Anti-corruption PP Greenhouse gas emission disclosure

Employee welfare PP Compliance governance

PP Compliance reporting

PP Policy response

Employees b

Talent development PP Talent attraction and retention PP Talent training and development

PP Team-building activities

PP Training programs PP Employee feedback mailbox

(12

Clients or Customers
[ 1)

Information security and data protection

Sustainable products and services

PP After-sales services

PP Technical support

PP Customer satisfaction surveys

PP Official WeChat account

Suppliers or Business Partners 1

Integrity and ethics PP Win-win cooperation

PP Annual supplier audit

PP Routine business communication and visits

Communities and the Public 9

Environmental protection PP Public welfare donations

PP Public welfare participation PP Environmental campaigns PP Official WeChat account

NGOs/ Media (1]

Compliance governance PP Integrity and ethics PP Intellectual property rights protection

PP Periodic reporting

PP Regular communication
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Huntkey display has established a systematic process for
identifying material issues in accordance with the Global
Reporting Initiative Standards (GRI Standards 2021)
and other relevant international disclosure frameworks,
while taking into account the company’ s strategic plan-
ning and actual operations. Through question-
naire-based surveys, the company engages with various
stakeholders to identify and prioritize issues that have a
significant impact on its business operations or a materi-
al impact on the external environment and society,
thereby effectively enhancing the relevance, foresight,
and effectiveness of its ESG strategy.

During the reporting period, based on the principle of double
materiality, the company conducted a comprehensive assess-
ment of 26 ESG issues from the dual dimensions of “financial
materiality” and “impact materiality.” The distribution of
these issues is shown in the figure below:

Comprehensive assessment ESG issues

26 e

Environmental Stewardship Employee Care Building a

0 Management of Material Issues

Huntkey Dual Materiality Issue Matrix

Low

Product Responsibility <«

» Pollutant Emissions

»» Economic Performance
Disaster and Emergency Preparedness Planning ««¢
Energy Management <«
Information Security and Privacy Protection «« »» Waste Management

Employee Training and Development <«

Water Resource Management .
- Circular Economy ««¢

»» Addressing Climate Change

Chain Responsibility and
Driving a Green Future Home for Shared Growth Win-Win Innovation Drives Value

YbIH

MO

Steady Governance Ensuring
Steady and Sustainable Development

Appendix

»» Customer Service

»» Business Ethics
» Employee Health and Safety

» Intellectual Property Protection

Employee Rights Protection
: ! a

Employment and Labor Standards

Compensation and Benefits
r

Environmental Management
a

Internal Control and Risk Management
a

»» Anti-corruption

Corporate

Govel

a » Supply Chain Management

»» Material Management

-
Innovation-Driven Development

»» ESG Governance

rnance

High

12,
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Environmental
Stewardship
Driving a Green Future

In response to the demands of our era regarding global climate governance
and the green transition, Huntkey Display has consistently regarded sustain

able development as the core guiding principle for its corporate strategy and
business practices. Centring on addressing climate change, promoting
low-carbon operations, standardising the treatment of waste, and developing
green products and eco-friendly packaging, we have established a green
development framewaork covering the entire product lifecycle. Guided by the
‘Dual Carbon’ targets, we are using technological innovation and efficient
resource utilisation as our two key drivers to continuously improve environ-
mental indicators and propel the electronics manufacturing sector towards a
greener, smarter and lower-carbon future, striving to become a model of sus

tainable development within the industry.

Key Issues

-Addressing Climate Change
-Environmental Management
-Energy Management

-Water Resource Management
-Waste Management
-Pollutant Emissions

-Circular Economy

-Material Management

Aligning with the United Nations Sustainable Development Goals

6 osinanm 13 ol

4] >
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% Addressing Climate Change

PPP Greenhouse Gas Emissions Verification Certificate

Greenhouse gas emissions dat

Huntkey Display deeply recognizes that green development is

the only path to addressing global climate change and achiev- *éﬁl
ing sustainable development.By establishing a systematic ?&fﬁommmL e e <> Scope 1 Scope 1 greenhouse gas

CNAS VV003-EI

L A \’ emissions primarily result
GREENHOUSE GAS VERIFICATION STATEMENT -| 3 23 from direct greenhouse

gas emissions generated

environmental management system, the company actively
identifies and manages environmental risks and opportunities,

fully integrating green principles into every aspect of product Certificate No.* 04126GHGA20051

- & tons of CO,e
The 2025 Greenhouse Gas Inventory Report of ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

design, manufacturing, and operational management. In the by gasoline combustion.

process of driving technological innovation and industrial up- .
Responsible party: Hefei Huntkey Display Technology Co., Ltd. <> Scope 2
Scope 2 h
( Issue date: March 9, 2026; Time period: January 1, 2025- December 31, 2025) i cope sareenonEE oe

¢ emissions primarily result
has been verified in accordance with ISO 14064-3:2019 with the materiality and the )
_ i from indirect greenhouse
level of assurance satisfied. : ) -

Verification Criteria: 1SO 14064-1:2018 : g emissions generated
Verification 1SO/IEC 17029:2019; ISO 14065:2020; ISO 14064-3:2019; tons of CO,e by purchased electricity.
Programmes: |AF MD6:2023; I1SO 14066:2023
Boundary(ies) : Verified greenhouse gas statement: L
The 2025 Greenhouse Gas Inventory Report of Hefei H

grading, we are committed to providing energy-efficient and
emission-reducing green products and practicing a low-car-
bon, responsible business model. Through concrete actions,
we respond to the national "Dual Carbon" strategy and con-
tribute to building a resource-conserving and environmentally
friendly society.

Huntkey Display Technology Co., Ltd. 0 Scope 3 Scope 3 greenhouse gas
Organizational boundaries: emissions primarily consist
Al facilities under the operational control and related to i o
greenhouse gas emissions and removals of Hefei Huntkey of indirect greenhouse gas
)' G reen hou se Gas Display Technology Co., Ltd., which located at Building D No. emissions from transporta-
716 Qingtan Road, Hefei Economic and Technological ’ L
Development Zone, Hefei City, Anhui Province, P. R. China. tion and the products used
_ _ _ ; Scope of business and activities: tons of CO,e by the organization
Huntkey Display steadfastly implements the national “Dual Design and production of liquid crystal displays (LCDs) ;
. . Time period: P T
Carbon” goals, practices the concept of green and low-carbon January 1, 2025- December 31, 2025 :
GHG Category(ies): <> Total greenhouse gas emissions (Scope 1 + Scope 2 + Scope 3)

development, continuously promotes the optimization of the
energy structure, and strives to reduce carbon emissions in its op-
erations. The company’ s greenhouse gas emissions primarily stem

M Category 1 H Category 2 W Category 3
M Category 4 [ Category 5 [J Category 6.
Total emissions : 197,758 tCOze (Location-based grid emission factor)
197,688 tCOze (Market-based grid emission factor)

Type of entity :  Third-party

Issue date: March 19, 2026 tons of COZe

Commissioned by : Hefei Huntkey Display Technology Co., Ltd. :
Details of the objectives, assurance levels, materiality, intend users of the GHG
statement, etc. are given in the appendix to this verification statement of which
forms an integral part.

from gasoline consumption by company-owned vehicles during
production and daily operations, consumption of purchased elec-
tricity, and indirect greenhouse gas emissions generated by trans- |l statement, etc. are given in the appendix to this verification statement of whicn L
portation and the use of products by organizations.The company
strictly adheres to the ISO 14064-1:2018 standard to systematically

calculate Scope 1, Scope 2, and Scope 3 carbon emissions data.

<{> Greenhouse gas emissions intensity

105.16

tons of CO,e per million in revenue

We have established a routine data monitoring and reporting

@
c I I General manager

CTI Certification Co., LTD.
Zone A 8F CTI Building, No.4 Liu Xian San Road, Xin'an Sireet, Bao'an Dlslncl Shenzhen, Guangdong Province,China.
TheC! lythat CNAS recogn f the VB and sheuld not tomean that P e forthe certificate.
This certificate is available on our website (www.cticert com)

mechanism to ensure the accuracy, reliability, and comparability
of emissions data, laying a solid foundation for formulating scien-

tific emission reduction strategies.
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»»: Identify Climate Risks and Opp

Huntkey Display has established a climate change risk assessment and dynamic update mecha-
nism to regularly identify climate-related risks and opportunities and formulate response strate-
gies. In 2025, the company will continue the scenario analysis methodology used in 2024 to
assess the potential impacts of extreme weather on its own operations and the upstream and
downstream segments of its value chain, driving the upgrade of its risk management system
toward a proactive early-warning model.

Steady Governance Ensuring di
Steady and Sustainable Development Appendix

Basis for Scenario Analysis

Under the low-carbon scenario, the Company conducted risk scenario analysis
based on the International Energy Agency's (IEA) IEA NZE 2050 framework. In this
scenario, global CO, emissions will be 45% lower than 2010 levels by 2030,
net-zero emissions will be achieved by 2050, and countries will significantly
strengthen the implementation of energy and climate policies to ensure global
temperature rise remains below 1.5°C.

Under the high-emissions scenario, the Company conducted analy-
sis based on the Shared Socioeconomic Pathways (SSP5-8.5) from
the Intergovernmental Panel on Climate Change's Sixth Assessment
Report (IPCC AR6 SSPs). In this scenario, CO, emissions are projected

to approximately double from current levels by 2050.

IEANZE2050 |  SSP5-8.5
: : . - . S Potential . .
Type of Risk Name of Risk Impact Scope Risk Description Risk Mitigation Measures Financial Impact Short-term | Mid-term | Long-term | Short-term | Mid-term | Long-term
Upstream Value Chain Extreme weather conditions may cause equip- Enhance the disaster resistance rating of buildings, deploy
Own operations ment damage and production interruptions, weather warnings, strengthen emergency management for . . .
Acute Physical Risks " ) o ) - ) , Increased Operational Costs Low Low Medium Low Low ngh
Downstream which may affect the supply of raw materials in sudden environmental incidents, increase supplier reserves,
Physical Value Chain the upstream supply chain. and improve supply chain risk resistance capabilities.
Risk
UpstreamValueChain | Global warming may cause equipment to Include high temperature resistance and other characteristics
. . . Own operations : : : : : ! . . . .
Chronic Physical Risks Downstream overheat, affecting normal operation and in procurement requirements to improve the high tempera- Increased Operational Costs Low Medium Medium Low Medium ngh
Value Chain service life. ture resistance and service life of products and equipment.
Companies need to take measures to meet Establish an ESG management framework, customize an
Compliance Risk Own operations customer ESG-related requirements for suppli- innovative carbon footprint management platform, and con- Increased Compliance Costs Low Medium High Low High High
ers. tinuously improve ESG information disclosure.
Transition I Ol\;\mvx?:i:ati:S The market's demand for green products con- Implement green design for products through lifecycle man- Increased Operational Costs . . Medi . . Medi
Risk arketRIs owns ea. tinues to grow. agement. Increased Capital Expenditures ow ow edium ow ow edium
IS Value Chain
Itis necessary to continuously monitor and
adapt to new developments in cleaning tech- i : . . . .
Technological Risk Own operations Y P 9 Increase R&D investment to ensure that products are green Increased Operational Costs Low Medium Medium Low Medium ngh
nology, otherwise there is a risk of being elimi- and intelligent, and meet market demand. Increased Capital Expenditures
nated from the market.

16.
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Type of
Opportunity

About Huntkey Display

Name of

Opportunity

‘

Impact Scope

Huntkey Display's ESG
Strategy and Governance

Opportunity Description

Market demand can be met by developing and

Environmental Stewardship
Driving a Green Future

Employee Care Building a
Home for Shared Growth

Opportunity Enhancement Strategy

Increase investment in clean technology research and devel-

opment, work closely with supply chain partners to jointly

Chain Responsibility and
Win-Win Innovation Drives Value

Potential
Financial Impact

Increased Products and Ser-

Steady Governance Ensuring

Steady and Sustainable Development Appendix

IEA NZE 2050

RCP 6.0

Short-term M

Long-term Long-term

Short-term

I

I

customer recognition and support.

Promote Low-carbon Own operations i }
Market Products and Services Downstream providing equipment that complies with envi- develop environmentally friendly and energy-efficient mate- vices Business igh igh iah igh
Opportunity Value Chain _ . . Increased Market Share Low Hig Hig Low Hig Hig
ronmental protection standards. rials and components, and promote the construction of pho- Increased Operating Revenue
tovoltaic projects.
Reputation Enhance Branc; Actively fulfill social responsibilities, strengthen The Company has established an ESG governance frame- I
. Awareness an Own operations corporate image building, and win public and work, conducted comprehensive carbon audits, and incorpo- : : : : : :
Opportunities Reputation . . ‘ . Competitiveness Medium Medium High  Medium  High High
rated green design concepts into the entire product life cycle.

—

11.




About This Report About Huntkey Display

»»» Environmental Mane

Against the backdrop of global climate governance and

the green transition, low-carbon operations have become
an inevitable choice for enterprises seeking sustainable
development. Huntkey Display integrates green principles
throughout its entire production and business operations.
By improving its environmental management system, op-
timizing its energy structure, and enhancing resource utili-
zation efficiency, the company continuously reduces the
impact of its operations on the ecological environment.
The company actively addresses the challenges of climate
change, steadily advances the utilization of green elec-
tricity, promotes energy conservation and emissions
reduction in production processes, and strives to achieve
a win-win outcome for both economic and environmental
benefits.Looking ahead, we will continue to deepen our
low-carbon operational practices, support the industry’ s
green transition through concrete actions, and contribute
to building a better future where humanity and nature
coexistin harmony. |

Environmental Managemen

System Development

Based on a series of environmental management systems,

including the Environmental Management Plan Control Pro-
cedure and the Environmental Objectives and Targets Con-
trol Procedure, the company has established a systematic
environmental management system that clearly defines
environmental management responsibilities and operational
mechanisms at all levels.

Huntkey Display's ESG
Strategy and Governance

Environmental Stewardship
Driving a Green Future

Employee Care Building a Chain Responsibility and
Home for Shared Growth Win-Win Innovation Drives Value

PPP Environmental Management System Framework

Division of

Core Responsibilities

/Initiatives

Establishment of Objectives and Targets

Main Responsibilities

Establish the company’s annual environmental goals and metrics

Organize the review, supervision, and inspection of environmental management

—

Responsi- ST e U el plans, and prepare the Monthly Environmental Inspection Report
bilitics |1 o O 0 o o e
Departmental Implementation pp Eachfunctional departmentimplements its environmental management plan
based onthe allocated targets
Classified Control of pp Implement categorized control of key environmental factors—such as wastewater,
Environmental Factors noise, and solid waste—through the Environmental Operations Control Procedures
Operational »» Inaccordance with the Environmental Management Substances Survey, Evaluation,
Measures Identification and Assessment of and Control Procedure, harmful substances such as lead, mercury, cadmium,
Hazardous Substances hexavalent chromium, polybrominated biphenyls, and polybrominated diphenyl
ethers are identified and evaluated using a scoring method (frequency, scope of
impact, and hazard level)
. . »» Identify major pollution sources and incorporate them into management plans
Management of Major Pollution Sources ) . N
with specific targets and indicators
Reassessment of Targets pp The company reassesses its environmental targets and indicators annually
»p Intheeventof deviations or changes, adjustments are made promptly in accor-
dance with the Corrective/Preventive Action Control Procedure to ensure the contin-
Management i 3
9 Correction and Adjustment uous and effective operation of the environmental management system and to
Performance achieve pollution prevention and compliance objectives
Daily Monitorin PP Monthly monitoring of program implementation
y g

-

Steady Governance Ensuring

Steady and Sustainable Development Appendix

PPP Environmental Management
System Certification

ENVIRONMENTAL MANAGEMENT
SYSTEM CERTIFICATE

Certificate No. 00126E302277TR401

We hereby certify that
Hefei Huntkey Display Technology Co., Ltd.
usiess Regstimion Nursher $1340100069 1 19325F
Regteresd Addres Soueh Jn Rosl, Eat Qingtan Ko, 1
Provinss, PR Chra

Heli City: Anlus

reason of its
Environmental Management System
has been awarded this certificate for compliance with the standard

ISO 14001:2015
The Environmental Management System Applies in the following area: ol
Design, Production, end Related Manggement Activities of Liquid Crystal Displeys Within the Qualification Scope
Operation Address No 716 Qingtan Road, Feanomic ind Techrological Development Zone, Hefei Ciy, Arhui
Provinee, PR China.

sweivrinis | IQNET

PEREIANEP L

CHINA QUALITY CERTIFICATION CENTRE

Key Performance

p» During the reporting period,Huntkey Displaygbtai
certification for the GB/T 24001-2016'and ISQ 14001
Environmental Management Systems:

» During the reporting period,Huntkey Display didinot..
experience any significant adverse enviranmental incide

18.
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Environmental Management PPp Environmental Management Requirements
_

The company strictly complies with nationalenvi- Category Management Mechanism Specific Management Requirements
ronmental protection laws and regulations, and

has formulated and implemented the Procedure

PP Wastewater and Stormwater Control:
Domestic wastewater is discharged centrally into the municipal sewer main; wastewater from restrooms is treated in septic tanks before being discharged

for Environmental Objectives and Indicators

Control, Procedure for Environmental Manage- Implement classified control of into the municipal sewer system; itis strictly prohibited to discharge chemicals, oil, or sewage into the stormwater drainage system

ment Substance Survey, Evaluation, and Control, Operational key environmental factors such

p d for Envi I M Pl Control asWastewater, NOISE, AN SOlid | 7
rocedure for Environmental Management Plan : waste in accordance with the »» Noise Control:

Control, and Procedure for Environmental Oper- Requirements Environmental Operation Control Production departments shall implement effective measures to reduce noise; the Administrative Section shall conduct annual noise emission tests to

ations Control, establishing an environmental Procedures ensure compliance with regulations; personal protective equipment such as earplugs shall be provided for employees in noisy workstations

management policy centered on prevention and P» Solid Waste Control:

continuous improvement. All departments must place waste in designated containers or areas according to sorting requirements; employees receive regular training on waste sort-

ing and collection

-— = — pp Scope of Control:

> Strictly control environmentally managed substances such as lead, mercury, cadmium, hexavalent chromium, polybrominated biphenyls, and polybromi-
Establish a mechanism for the nated diphenylethers
Hazardous identification andevaluation of | il
Substance hazardous substances based on »» Identification of Pollution Sources:
Management the Procedures for the Survey, Conduct pollution source identification at least once a year; employ various methods such as process flow evaluation, product life cycle analysis, and
AT Evaluation, and Control of Envi- on-site observation; complete the Environmental Management Substances Survey Form on a departmental basis
a ronmentally Managed Substanc- |
es.

P» Evaluation Method:
Evaluation is conducted using a scoring method (Frequency F, Scope of Impact A, Concentration and Hazardous Nature of Substances S)

pp Compliance Baseline:
Allenvironmental management activities adhere to legal and regulatory requirements as the baseline and customer requirements as the standard

Ensure compliant operations
and sustainable development
through annual assessments,
MoNthly INSPECtiONS, AN COMTEC- | 77 7 7 T
tive and preventive actions »

pp Goal Reassessment:

Compliance The company reassesses environmental goals and indicators annually

Requirements

Daily Monitoring:
The Quality Department monitors the implementation of the plan on a monthly basis

»p Correction and Adjustment:
In the event of deviations or changes, adjustments are made promptly in accordance with the Corrective/Preventive Action Control Procedure to ensure the
continuous and effective operation of the environmental management system and to achieve pollution prevention and compliance objectives




About This Report

Huntkey Display's ESG

About Huntkey Display Strategy and Governance

Environmental Risk Identification and

In accordance with the Procedure for Identification, Evaluation, and Control of Environ-

mental Factors, the company conducts a systematic review of environmental factors and

hazards that may arise throughout the entire process of activities, products, and services.

We employ a combined quantitative and qualitative evaluation method to identify signifi-

cant environmental factors and high-risk areas, and based on this, determine priority con-

trol levels. At the same time, we have established a dynamic update mechanism to ensure

the timeliness and accuracy of risk identification, providing a basis for the formulation of

environmental objectives, the implementation of management plans, and continuous

improvement, thereby effectively preventing and controlling environmental risks.

PP Risk Identification Methods and Control Measures

Identification <>

Method

Control
Measures

o

Process Flow Evaluation Method:

Analyze environmental factors and hazard sources step-by-step based on the pro-
duction process

Product Life Cycle Method:

Identify hazards throughout the entire process from raw material acquisition, pro-
duction, and use to disposal

Environmental Management Substances Survey Method:
Investigate the use of hazardous substances through questionnaires or checklists

On-site Observation Method:

Organize personnel to conduct on-site inspections of work areas to identify poten-
tialrisks

Statistical Analysis Method:

Analyze historical data, accident records, and monitoring data to identify recurring
patterns

Regulatory Compliance Method:

Identify compliance gaps by comparing against the latest laws, regulations, and cus-
tomer requirements

Environmental Stewardship
Driving a Green Future

High Risk:
Establish target metrics and management plans; train personnel on emergency re-
sponse procedures

Moderate Risk:
Modify or strengthen existing control measures; conduct routine audits and spot
checks

Low Risk:
Employee awareness and training

Employee Care Building a
Home for Shared Growth

Environmental Emergency Manag

The company has formulated and implemented the Emergency Preparedness and Response Control Procedures to establish a robust emergency management

Chain Responsibility and
Win-Win Innovation Drives Value

Steady Governance Ensuring
Steady and Sustainable Development
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mechanism for incidents such as fires, hazardous material leaks, and power outages. By clearly defining emergency response organizations, responsibilities, and pro-

cedures, we ensure that environmental risk incidents are controlled promptly and effectively, thereby minimizing adverse impacts on the environment and personnel.

PPP Environmental Emergency Management Framework

General Manager C General Secretary )
Power Control Team Firefighting Team Property Rescue Team

PPP Emergency Response Procedures

Fire
»» Conduct regular fire drills

»p In the event of a fire, turn off the
power supply, organize an orderly
evacuation, and simultaneously
notify the security department and
call the fire department

P» Handle the situation correctly based
on the nature of the fire

»» Analyze the cause and prepare a
report after the incident is resolved

Hazardous Material
Leak or Explosion

PP Report to the on-duty emergency
response supervisar, secure the
scene, and determine if anyone is
injured

P» Call 119 or 120 for assistance as
needed

»p After handling the situation, analyze
the cause and prepare a report

»» Upon receiving notice of a power
outage, promptly notify relevant
departments to prepare for the outage

»» In the event of an emergency power
outage, the emergency response team
must be activated immediately to orga-
nize relevant departments to prepare
for the situation

»» Develop specific power outage
response measures for the warehouse,
IT, and manufacturing departments

Security Guard Department Heads ‘. Warehouse
" AllWorkshop Staff
Power Outage Chemical/Hazardous
Materials Management

»» Develop specialized emergency
response measures for incidents
such as hazardous material leaks
or explosions; report immediately
upon occurrence, secure the scene,
and organize rescue efforts
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Pbi Energy Manage

The company has established a comprehensive energy
consumption monitoring system in accordance with the
Energy Resource Management Procedure to systemat-
ically manage the use of key energy sources such as
electricity and fuel, ensuring the accuracy and trace-
ability of energy consumption data.We caontinuously
improve energy efficiency by setting energy-saving tar-
gets, optimizing energy consumption structures, and
introducing advanced energy-saving technologies. At
the same time, we regularly conduct energy consump-
tion analyses and assessments to identify key ener-
gy-consuming processes and drive the implementation
of various energy-saving improvement measures. This
effectively reduces energy consumption intensity during
operations and supports the company’ s transition
toward a green and low-carbon future.

PPP Energy Consumption in 2025

<:> Gasoline

2.18

tons

Purchased Electricity

3 399,921.00

Huntkey Display’s ESG
Strategy and Governance

Environmental Stewardship
Driving a Green Future

Employee Care Building a
Home for Shared Growth

Chain Responsibility and
Win-Win Innovation Drives Value

PPP Major Energy Categories and Usage Scenarios

Category

Energy Type

Primary Usage Scenarios

Products Used by the Organization

CERTIFICATE

Energy Management System
GB/T 23331-2020 / 1SO 50001:2018
RB/T 101-2013

HEFEI HUNTKEY DISPLAY TECHNOLOGY CO.LTD.

Certificate No.: 25CN34519128EnMS

Unified social credit code: 91340100069119325F

Registered Address: South Jinxiu Road, East Qingtan Road. Economic

and Technological Development Zone, Hefei City

Anhui Province, P R China

Office & Production Address:  Factory Building D, No.716 Qingtan Road, Fconomic
and Technological Development Zone, Hefei City
Anhui Province, P.R.China

Certification Scope: R&D and Production of LCD Displays

See the attachment for energy performance and energy

management system boundary

“This is 0 certify that (he enerey mansgement the s
e stamdard

the surscillance audit should be carried out once 3 year and pass
Ed.
ification body website (wwn.scimchima.com) amd CNCA website

Date of first reghstration IR0 o2 E.
Date af this sertificaie IR0
Date of expiry vRNs

ACM INTERNATIONAL CERTIFICATION LIMITED, 53 S Mary Ase, Lendon, Englard, ECIA 8AA, Usited Ki
Looal OfceAC (1A IVFLED) Hax B3] BUATag 2/ 452, Wl i il Dircl] gl :mww China
L 18421-64305860  F: 186 21.61881096  Wr wwwiemehinacom  E: ifoltocmeertcome

Direct Energy Gasoline P> Vehicle Transportation (Using Own Fleet)
y »» Manufacturing, office lighting, equipment operation,
Purchased Electricity residential electricity, etc.
Indirect Supply chain transportation »p Transportation of materials, parts, finished products, and scrap, etc
BNy e e

PPP Energy Management System Certification

PpP National Green Certificate

TEREND2125010000339385

iZE %hﬂ#i&%ﬁﬂ

GREEN ELECTRICITY CERTIFICATE TRANSACTION VOUCHERS

WEH
/4N SETIRERETEERERLE
OEEEESE - 2440

2 4 4 yrw

- i

TIESH : MU SRR LR ST
HEEE]  PWC1512513437001V

Obtain a Natlonal ‘
Green Certificate

21.
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Key Performance Indicators

» In 2025,Huntkey Display " s total electricity consumption was
approximately 3.36 million kwh, of which 550,000 kwh was
green electricity, accounting for 16% of the total. By using
green electricity, the company achieved a reduction of
approximately 311.7 tons of carbon dioxide emissions and
obtained national green certificate credentials, effectively

offsetting the corresponding proportion of carbon emissions.

» During the reporting period, Huntkey Display obtained GB/T
. 23331-2020 and ISO 50001:2018 Energy Management

total electricity

consumption wa ctricity : Proportion of

green electricity

16

carbon dioxide emissions
reduced by approximately

3.7

tons

approximately e > ent

336 55

10,000 kWh 10,000 kWh
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»»» Energy Conservatic PPb 2025 Energy Conservation Project Results _

Key Areas Project Initiatives Implementation Progress and Quantifiable Results
The company has formulated and implemented the
Energy Conservation and Consumption Reduction Con-
i . L. In 2025, Huntkey Display ' s procurement of green electricity increased by 37.5% compared to 2024, which is equivalent to a reduc-
trol Procedure, Electricity Usage Control Plan, and Clean Energy Substitution Green Electricity Procurement '
Paper Conservation Improvement Plan to further ad- tion of 311.72 tons of CO,, 188 kg of S0,, and 172 kg of NOx.
vance energy conservation and consumption reduction
efforts.we have continuously reduced energy consump-
" i of ductb fimizi dudti Energy-Efficient Optimization of Production -Replaced warehouse lighting with LED spotlights to reduce electricity consumption
ion per unit of product by optimizing production process- . L. .
. .p _ yop , 0P . Equipment Optimization Processes and Equipment -Added 1 two-stage air compressor to reduce electricity consumption
es, strengthening equipment maintenance, and promot-

ing energy-saving technologies. We have implemented

meticulous management of water, electricity, oil, and .
PP Green Office Measures

office supplies, intensified daily inspections and compa-
ny-wide awareness campaigns, and eliminated resource

Conserve 0Oil

waste. At the same time, we have promoted the recycling

Office Supply Conservation

of waste materials, encouraged the use of eco-friendly
- To request office supplies, complete a requisition form and obtain

approval from the department head before collecting the jiems
- Departments should request suppliesbasedtn actual Aeeds, adhering
to the principles of resource conservation and wasté redugion-_ | 12
- Printer ribbon trade-in program .

- Daily inspections of production equipment must
ensure they are in good working order with nooil
leaks; any leaks discovered must be repaired
immediately

- Collect leaked and discharged waste oil, place itin
barrels, and send it to the scrap storage area for
disposal

packaging, and established a comprehensive energy

conservation and consumption reduction system covering - Turn off unnecessary lights in production and warehouse work

the entire supply chain. Through these concrete actions, - In non-specialized areas, prioritize the use-of high-efficiency, energy-saving LED lights

- Each department using air conditioning must designate a specific perséfimae responsible for
turning the air conditioning on and off, and ensure the power is turned'off premptly at the end
of the workday

we are practicing clean production and contributing to
sustainable development.

P»> Water Resource Management
Water Resource Utiliza PPp Water Resource Management

Hardware Establishment of Water Supply Water Usage
In accordance with the Energy Resource Management Pro- System Management Water Conservation Targets System Maintenance Statistics and Monitoring
cedure, the Energy Conservation and Consumption Reduc-
. . The Administration Department is responsible for the At the end of each year, the department formu- Organize regular inspections of The Water Supply Bureau shall calculate the company’ s total
tion Control Procedure, and relevant environmental protec- ] . i o y . E ) g, . ppyv - ) ks
) ) ) daily management of the company’ s water, electrici- lates the company’ s environmental management water-using equipment water consumption; the Administration Department shall
tion reQUlatlonS' the company has established a water ty, and natural gas systems, including the installa- plan for water conservation for the following year. verify these figures and maintain monthly records
resource management system. This system defines water tion, renovation, repair, and maintenance of facili- Based on the actual energy consumption and Promptly organize repairs when water
usage controltargets and conservation measures integrates ties, as well as meter reading and verification. It is gross production value (output) for the current leaks, overflows, or wastage occur due to The Administrative Department shall compile monthly statis-
. . . . also responsible for identifying, understanding, and year, the average consumption is calculated, and a damage to water-using equipment tics on domestic water usage in the dormitory area and
water conservation management into daily operations, and ) | ) | ) o
_ ) N ) o implementing new technologies and equipment for reduction rate is proposed as the energy-saving record them in the "Annual Dormitory Water and Electricity
continuously improves water resource utilization efﬁmency. resource and energy conservation. target. Statistics Form"; should any anomalies be detected, the

causes shall be analyzed promptly
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Water Conservation Manageme

The company places great emphasis on the conservation and efficient use of
water resources, integrating water conservation principles into every aspect
of daily operations and management to foster a positive atmosphere of full
staff participation in water conservation.

PPP Water-Saving Measures

Target <> Atthe end of each year, formulate a water conservation management
Indicators plan for the following year; calculate the average consumption based
i onthe previous year' s actual water usage and gross production value,

and propose a reduction ratio as the water conservation target.

Pipeline <> When adding or repairing pipelines, strictly flush the pipes with water;
Network they may only be put into use after clear water flows through.
Management

Routine <> The person in charge of the jurisdiction shall conduct weekly inspec-
Inspections | tionsto preventwater leaks and continuous water flow.

Process O Reduce water consumption through process improvements.
Improvements

Key Q Post signs in key areas to promote water conservation and raise envi-
Signage ronmental awareness among all staff.

Emergency <> Post dedicated repair hotline numbers in workshops and at all water
Repair i outlets; report leaks immediately for prompt resolution.
Reporting

Public <> Strengthen water conservation education and awareness among
Awareness | employeestoenhance everyone’ sunderstanding of water conserva-
and  tion
Education

»»» Recycling Management

The company adheres to the principles of conservation first and circular development, integrating waste reduction and resource recovery
throughout the entire operational process. By optimizing management, advancing technology, and enhancing utilization, we continuous-
ly improve resource efficiency, reduce waste generation, and contribute to low-carbon development and ecological conservation.

PPP Resource Recycling Measures

Resource <> Contractors sort the purchased waste and sell it to manufacturers for direct reuse or to processors for resource recovery and recycling

RO OV Y |

Contractors sign  “collection and transportation contracts”  to ensure that no secondary pollution is caused during transportation and
processing

Waste 0 Prioritize the use of single-sided printed paper for informal printing or drafts; when photocopying documents, use double-sided printing
Paper by default unless otherwise specified to reduce paper consumption

Recycling

Each department designates a specific person to collect and sort reusable, single-sided, non-confidential waste paper for internal reuse;
all other waste paper with no further value is placed in designated recycling bins and handed over to the warehousing department for
disposal as scrap material

During the reporting period o il During the repor

Huntkey reported water consumption of g 4 g Huntkey Display recycled :

15,392 sl Wl 764 37890 -

Appendix
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- . .
Emissions and Waste

PPP Wastewater Management Measures

»»» Exhaust Gas Managemen

Huntkey Display strictly complies with laws and regulations
hl
such as the Law of the People” s Republic of China on the L ' , )
. . Domestic < Domestic wastewater generated from offices and managed areas is centrally The company has established a robust exhaust gas emission control
Prevention and Control of Water Pollution, the Law of the : discharged into the municipal sewage trunk line
, ) ) ) Sewage ! mechanism, regularly monitoring and evaluating emissions to ensure all
People” s Republic of China on the Prevention and Control Corvtrol T
; ) , ) Wastewater from restrooms is treated in septic tanks before being discharged into the emission indicators consistently meet regulatory requirements. Concur-
of Air Pollution, and the Law of the People’ s Republic of municipal sewer system oo l l !

) ) ; ) i rently, the company actively promotes clean production processes to
China on the Prevention and Control of Noise Pollution, as / ety .y . . , . o
well as local environmental standards at its operational Wastewater O Each year, we commission a qualified company to monitor our wastewater discharg- reduce exhaust gas generation at the source and continuously optimizes

. . , itori es to ensure that all parameters comply with national and local laws and regulations. end-of-pipe treatment facilities to enhance exhaust gas collection and
sites. The company has established a compliance manage- Monitoring . o J PP 9
. . : . : treatment efficiency. Furthermore, the company closely monitors devel-
ment system covering the entire lifecycle of "three wastes i | ! ool l
) . 1 opments in air pollution prevention and control policies, promptly up-
(wastewater, waste gas, and solid waste) to ensure that all SepticTank & Annual outsourcing of septic tank pumping to reduce waste discharge dpt - [ . . . ) . g . t' p[ 'p.yl .
. : . : ! ates internal management requirements, and continuously minimizes
pollutants are discharged in compliance with standards and Management 9 q Y
: ) : . i the impact of production operations on the atmospheric environment to
disposed of in accordance with regulations.The company X [ [
R : ‘ ifi ' ia’ contribute to regional air quality improvement.
adheres to a combination of source reduction, process con- Canteen Grease O Hire ;emﬂed compames to regularly clean out the cafeteria’ s grease traps to reduce 9 g y 1mp
) . o Trap |  thedischarge of oily wastewater
trol, and end-of-pipe treatment, continuously optimizing Management
production processes to reduce the intensity of pollutant
generation at the source. At the same time, we have estab- Cooling Tower <> Flush the cooling tower and discharge the wastewater once a month
lished routine environmental monitoring and internal audit Wastewater
mechanisms, r rly commissionin ified third-par Control
echanisms, regularly co ssioning qualified third-party When wastewater pH exceeds standards, treat it with neutralization before discharge
institutions to conduct testing to ensure the ongoing compli- :
ance of “three wastes” management, and fulfilling our . 5 ) ol
R ) ) Separation of <> Verify stormwater and wastewater pipeline maps to prevent stormwater-sewage
responsibilities for green operations and ecological protec- Stormwater |  mixing caused by historicalissues or illegal connections
tion through concrete actions. andSewage |
Regularly inspect the effectiveness of the stormwater system
P Wastewater Manage . . "l | Il
Preventoilspills <&  strictly prevent oil spills during equipment maintenance and servicing
Huntkey Display has established a wastewater management """"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""
y play 9 Prohibit the discharge of chemicals, oil, sewage, and other contaminants into the
system in accordance with the Wastewater Control Procedure, stormwater network
Stormwater Management Control Procedure, Sewage Manage-
ment Rules, and Environmental Operations Control Procedure. Pipe <> Responsible for maintaining pipes and sanitary fixtures; employees must immediately
imol d : Maintenance | notify the General Affairs Department upon discovering leaks or blockages for prompt
we implement a separate storm and sanitary sewer system to resolution, ensuring the drainage system remains unobstructed and compliant
categorize and manage domestic sewage, industrial wastewa-

ter, and stormwater, thereby continuously improving our water

environmental management standards.
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Pb Waste Manageme

In accordance with the Waste Management
Control Procedure, Environmental Management
Substance Survey, Evaluation, and Control Pro-
cedure, Paper Conservation Improvement Plan,
and Energy Conservation and Consumption Re-
duction Control Procedure, the company has
established a waste classification management
system. This system implements classified control
over industrial waste, domestic waste, construc-
tion waste, and hazardous waste, continuously
promoting waste reduction, resource recovery,
and harmless disposal to reduce environmental
impact.

Waste Classification and T

To systematically manage all types of waste generat-
ed throughout the production and operations pro-
cess, the company strictly adheres to the principles of
compliance, reduction, resource recovery, and harm-
less disposal. We have established a comprehensive
classification management and disposal mechanism
to promote the efficient recycling of resources.

Huntkey Display's ESG
Strategy and Governance

Environmental Stewardship
Driving a Green Future

PPP Waste Classification and Treatment

Waste Categories

Details
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Home for Shared Growth

Steady Governance Ensuring
Steady and Sustainable Development

Chain Responsibility and
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Disposal Method

Industrial Waste

25.

General Waste

Waste paper, cardboard boxes, empty plastic and
metal drums, wooden pallets, Styrofoam, scrap parts,
electrical and electronic equipment, plastics, etc.

Collected centrally and handed over to a third-party recycler for processing

Designate a dedicated hazardous waste collection area with designated personnel for management; collect and bundle

Hazardous Waste Oil-soaked rags, gloves, etc. monthly, affix hazardous waste labels, then transfer to warehouse management for storage, and entrust disposal to a quali-
fied hazardous waste disposal company
Household waste
Recyclables Paper waste from office materials Collected by the generating department for reuse

Recyclable Materials

Paper, plastics, and obsolete office equipment

The waste is collected by the generating departments and regularly delivered to the resource recovery center, where the
warehousing department is responsible for receiving, registering, and sorting it for storage, and periodically arranges for a re-
cycling company to purchaseit.

General Waste

Office and household waste, as well as waste with no
reuse or recycling value

Cleared daily by the park’s property management; the company has contracted a company approved by local environmental
protection authorities to remove waste daily and has signed a formal waste removal contract

Construction waste

[

Alltypes of waste generated during construction

Supervised by the engineering department, the construction contractor is responsible for cleanup and disposal, ensuring that
the site is left clean and clear upon project completion

— @

Hazardous Waste Management PPP» Hazardous Waste Management Measures

The company has established a comprehensive haz-
ardous waste management system covering the
entire process, including hazardous substance identi-
fication, management of collection areas, warehouse
management, disposal and transfer, pollution source
assessment, and supervision and inspection. Through
dedicated personnel oversight, record-keeping,
implementation of “three prevention” measures,
third-party disposal, and internal audits, we ensure
that hazardous waste is neither lost nor leaked, effec-
tively preventing environmental risks and safeguard-
ing ecological and personnel safety.

Identification of
Hazardous Substances

Identify and evaluate pollution
sources of hazardous sub-
stances such as lead, mercury,
cadmium, hexavalent chromi-
um, polybrominated biphenyls,
and polybrominated diphenyl
ethers

Management
of Recycling Areas

Establish a hazardous waste
collection area managed by
designated personnel

After monthly collection, materi-
als are packaged, organized,
labeled as hazardous waste, and
transferred to the warehouse for
centralized management

Warehouse Management

The warehouse maintains
monthly records and implements
the “Three Preventives” for
hazardous waste (preventing
dispersion, loss, and leakage)

Disposal and Transfer

Follow proper procedures to
contact a qualified hazardous
waste disposal company for
processing

Pollution Source Assessment

Form a team annually to con-
duct environmental identifica-
tion of all company activities,
products, and services

Assess pollution sources to iden-
tify significant ones

Monitoring and Inspection

Conduct inspections and super-
vision of hazardous waste dec-
laration, distribution, use, recov-
ery, and disposal
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@ Green Products and Green Packaging
M China Environmental Labeling Product

Certification Certificate

Green Processes The company continues to increase the proportion of recycled ITE materials and ocean-recovered plastics used, helping to ad-

dress the issue of marine debris and achieving the circular reuse of resources. At the same time, we actively encourage suppliers

With sustainable development at its core, the company to process plastic waste through shredding and pelletizing, then reintroduce it into the injection molding process at a specified
continuously optimizes green production processes. The ratio for the production of certain structural housings.

R&D department formulates and implements the Envi-

ronmental Management Substance Standards in accor-

P ] 5 45 #5775 7~ @A EE B

EHRT: CEC2024ELP00725285

dance with relevant laws, regulations, and customer
requirements, strictly controlling product environmental

. _ . SETAAE AR RAT
attributes from the design stage. During the product Wik SRR SR EFUAT KT AR LR, 8K DL
design phase, we comprehensively collect and review SEFRRLRRAARLT

. . Mk ERESEFEFHATRRKAMBLLE, BHxH LG
raw material test reports to ensure all materials meet ey

. . . \\ ARTREETHEARAT
environmental and compliance requirements. By em- N ke E WA R ELFH AT REANE 7165

NN
bedding green standards into the R&D process, we have &ii § PEARKOHA RIS Lh
¥ ¥ N HIZ536-2011 (HRMEAFEF SHATR KEIHAN B7E)
achieved end-to-end green management from design to 9 aaatErE
fdo A
production, providing a solid foundation for building a PPP 2025 Product Energy Efficiency Optimization Measures FELE, WR/EN. 1Y

low-carbon, energy-efficient, and low-emission manu-

facturing system. | Implementation Progress and Quantifiable Results

PPP Key Green Process Measures

4
Category Specific Initiatives

LR &R AR EFRAEA S R WIEXEMR ECC-1015EL-A/0 B ER, MR IE.
WIEMR: WA R IR R RIEGH L
T FRARE, TRALEEETA-ABAL.

e www, enca. gov. cn LI,

WA AR S ST

- Achieved product energy efficiency upgrades through R&D innovation (energy efficiency
index 1.5 = 2.2), saving 48,405,145 kwh of electricity in 2025. ol T P R
hirpwww meeces.

com
I - LR - GRPECE MR | AR 0 100029

Achievements
and Targets

o EIF RS M 1 50140244 R L S
FAMBATLHERAESNESTER (CENICES) TR

supply Collaborate closely with key | Building a com- - New LCMO3 line installed, reducing LCM night shift production and lowering energy con-
Chain suppliers to rigorously pliant, control- Energy- Optimization sumption from air conditioning and air compressors during night shifts.
Compli- review environmental quali- | lable, and Efficient of Production . . - ‘ ‘
_ fications, production stan- green collabo- Products Processes and - Renovation of the front section of the LCDO2 line eliminated gasket handling, reducing the
ance Man dards, and sustainability ad- | rative supply Equipment use of front and rear servo motors Key P e rfO Fmance
agement mission criteria ecosystem

+ Innovative Power Supply (Adapter, Power Board) Design:
Adopted a gallium nitride (GaN) solution, improving power supply efficiency by 2% com-
pared to traditional silicon solutions. This achieves over 86.2% efficiency—meeting ERP
standards—and qualifies for Energy Efficiency Class VI. This technology effectively reduc-

As of the end of the reporting period, Huntkey
Display had a total of 12 products certified under
the China Environmental Labeling Program.

Optimizing plastic shell thick- | Reducing prod-
ness and implementing dif- uctweightto

Designfor | ferentiated designs, com- minimize mate- _ _ ) N o
Reduction | binedwiththe use of rial and energy es reactive power losses during energy conversion, mitigates temperature rise issues,

high-speed molding ma- consumption at and reduces product size, thereby achieving energy savings and reduced emissions. Cur- ] 2

) : : !
chines the source rently, 80% of our complete products have implemented this solution.
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Green Packagin

The company continues to deepen
its commitment to ESG sustainable
development, achieving significant
results in the application of green
packaging materials and supply
chain compliance management.
On the production side, we priori-
tize eco-friendly, high-perfor-
mance materials such as UR-3006,
ABS2115, and ABS-PCR85, ensur-
ing low-carbon, energy-efficient,
and low-VOC environmental attri-
butes from the source, thereby
effectively reducing the environ-
mental impact across the product’s
entire lifecycle.

About Huntkey Display
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Home for Shared Growth
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Environmental Stewardship
Driving a Green Future

PPP Green Materials and Packaging Management Measures

e I I

é?e%:iggl?aoﬁn + Prioritize eco-friendly, high-performance materials such as UR-3006, ABS2115, and ABS-PCR85 to ensure low-carbon, energy-efficient, and
Materials =l low-VOC environmental attributes from the source
Plasti Use of Recycled . . . . . .
astic Materials Continue to increase the proportion of recycled ocean plastic used to address the problem of marine debris and promote resource reuse.
A |
Recycled Materi- - Encourage suppliers to grind and pelletize plastic waste, then reintroduce it into the injection molding process at a specified ratio to produce
alProcessing certain structural housings.
Lightweight + Optimize and reduce the overall thickness of plastic shells, implement variable-thickness designs, and utilize high-speed molding machines
Design to reduce product weight, thereby reducing material and energy consumption at the source
m‘;ﬁ:@’gﬁ; dy - Prioritize the use of recycled paper-based packaging and replace traditional plastic with biodegradable and recyclable paper cushioning
Materials materials
Packaging lohferDesih - Through technical optimization and structural innovation, we use high-strength, lightweight materials to achieve packaging that “reduces
9 9 volume without compromising protection,” thereby lowering resource consumption and transportation energy costs
Closer-Loop - Establish internal material recycling processes while simultaneously exploring packaging recycling models at the client end, promoting full
Recycling lifecycle management of packaging materials from “use” to “reuse”
[

Steady Governance Ensuring
Steady and Sustainable Development
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Appendix

Key Performance

Huntkey display utilized a total of

791.63.

packaging materials, of which

1,050.72...

were recycled or reused,
accounting for



0 ; Q Injecting sustained momentum into
g high-quality corporate development
E m p loyee Ca re The company and Lenovo began to maintain a

Building a Home for _
Shared Growth

Huntkey Display adheres to a people-oriented philosophy, establishing a 31. ® Employee Development and
Well-being

29. ® protection of Employee Rig

comprehensive corporate social responsibility management system that

encompasses employee and community engagement. The company
34. ® Occupational Health and

upholds the principles of equal employment and non-discrimination,
Safety

safequards employees’ legal rights and interests, continuously supports

professional growth, and protects employees’ physical and mental ]
v . v v . v 36. ® Community Engagement

well-being. At the same time, we actively fulfill our community responsi- 1

bilities, striving to achieve harmonious coexistence and shared develop-

ment among the company, its employees, and society.

Key Issues

-Disaster and Emergency Response Planning
-Employee Training and Development
-Compensation and Benefits

-Protection of Employee Rights
-Employment and Labor Standards
-Employee Health and Safety

Aligning with the United Nations Sustainable Development Goals

600D HEALTH QUALITY GENDER DECENT WORK AND I REDUCED
AND WELL-BEING EDUCATION EQUALITY ECONOMIC GROWTH INEQUALITIES

/> | N o
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@ Protection of Employee Rights

— PPP 2025 Employee Distribution Data
Huntkey Display regards employees as the company’ s most valuable
asset. By establishing a compliant and comprehensive recruitment 6.10%

: o o o
management system, we strictly prohibit all forms of discrimination 55.87% 13 23.00% 7.04%
and harassment, ensure open channels for employee grievances, 49 15
119 o 27.70%

safequard employees’ legal rights and interests, and create a work- 18.78% 59'
place environment that is fair and just, respectful of diversity, and 40
characterized by mutual support and inclusivity.

L Employee Employee Employee Distribution

I Distribution by Gender Age Distribution by Educational
" Attainment
»» Employee Recruitment Mana

Huntkey Display strictly adheres to national labor laws and regulations 94 M 139
and places high importance on human resource planning, allocation, 44.13% 52.11%

and development. The company has established internal documents
such as the Human Resources Control Procedures and the Anti-Dis-
crimination Control Procedures to clarify staffing levels and recruitment
needs. We have built a comprehensive recruitment management system
covering the entire process—from human resource planning, recruitment
and allocation, onboarding training, on-the-job development, to perfor-
mance evaluation—to treat all job applicants and current employees
fairly and impartially. We do not discriminate on the basis of gender,skin
color, nationality, ethnicity, cultural background, religious beliefs, or
family status, and signs employment contracts in accordance with the
law. We are committed to creating a workplace environment that is
inclusive and equitable, safe and healthy, and that effectively safe-
guards the fundamental rights and interests of employees.

Key Performance

As of the end of the reporting
period, the company had a

total of with «‘
2-| 3 employees -| 8

new hires

® Male

® Female

® 30 and under

@® 31to40yearsold
® Ages41-50
[

50 and older

@® Master's degree or higher
Bachelor's degree

® High school diploma or lower
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»»» Equality and Diversity

Huntkey Display strictly adheres to international labor standards (such as the RBA)
and Chinese labor laws and regulations. The company has established systems
including the Human Resources Control Procedures, Employee Handbook, and
Social Responsibility Management Manual, and has built a comprehensive man-
agement system covering labor rights, equality and inclusion, health and safety,
and ethical standards to fully safeguard employees' human rights.

During the reporting period

there were no incidents of
child labor or forced labor. _

Prohibition of Forced Labor

The company has formulated and implemented the Control Procedures for the
Prohibition of Forced and Compulsory Labor, which explicitly prohibits any form
of forced labor, debt bondage, bonded labor, human trafficking, and involuntary
labor.Employees enjoy the right to freely choose their employment; hiring, over-
time work, and resignation are all based on the principle of voluntariness, and the
Company does not withhold identification documents or collect security deposits.
Additionally, in accordance with the Procedures Against Slavery and Human
Trafficking, the Company requires suppliers and contractors to adhere to equiva-
lent labor standards, regularly reviews their employment records, and strictly pro-
hibits the use of slave labor or trafficked workers.

Prohibition of Child Labor and Protection of Mi

The company has established the Procedures for the Prohibition of Child Labor and Remedial Controls, strictly prohibiting the employment of children
under the age of 16.The Human Resources Department strictly verifies identification documents during recruitment, establishes employee files, and con-
ducts regular internal reviews. If child labor is discovered, the company immediately stops the child’ s work, covers the cost of medical examinations, and
safely escorts the child back to their place of residence. For minor workers aged 16 to 18 who have already been hired, the company implements job risk
management in accordance with the Minor Worker Management and Control Procedure, prohibits high-risk work, conducts regular health examinations,
and provides special protection.

Freedom of Association and Collective Bargai

The company has established the Freedom of Association and Collective Bargaining Control Procedure and the Religious Belief Management Proce-
dure to ensure respect for employees’ freedom of association and religious belief. We reasonably adjust work schedules or provide venues based on em-
ployees’ religious needs to safeguard their legitimate rights and interests. Allemployees are legally entitled to the right to freely establish and join trade
unions and participate in collective bargaining.

Anti-Harassment and Abuse

The company has established an anti-harassment management mechanism that explicitly prohibits sexual harassment and discriminatory harassment.
We provide open reporting channels for all employees and relevant parties. The Human Resources Department conducts confidential investigations and
handles cases promptly in accordance with the law to ensure equality and safety in the workplace.

Employee Grievance

The company has formulated the Grievance System, establishing a grievance mechanism covering all employees. Managed by the Human Resources De-
partment, this system applies to all labor management scenarios, including recruitment, compensation, promotion, and work assignments.Employees may
raise concerns informally with their immediate supervisors or submit formal complaints in writing to the Human Resources Department or via suggestion
boxes. If an employee is dissatisfied with the initial resolution, they may appeal successively to the department manager and the Board of Directors. The
Board will provide a written response and resolve the matter within one month of receiving the appeal. The Company accepts anonymous complaints,
commits to handling them with the same standards, strictly prohibits retaliation, and effectively safequards employees’ freedom of expression and the
security of their appeals.
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Huntkey Display has established a comprehensive system for compensation and
benefits, training and empowerment, and career advancement. Adhering to the
principles of fairness and impartiality, the company ensures employees receive
reasonable compensation, access to diverse growth paths, and clear career pro-
gression, thereby fully stimulating employee maotivation and a sense of belonging
to achieve mutual growth between individuals and the enterprise.

»»> Employee Training Manageme

The company has established policies such as the Employee Training Manage-
ment Rules and the Internal Trainer Management Measures. Relying on annual
training needs assessments, questionnaires, workshops, and interviews with key
personnel, we scientifically formulate training plans. Training content covers pro-
fessional skills, management capabilities, and comprehensive competencies,
forming a multi-level, multi-category, and multi-format training system that em-
phasizes practical results to meet employees’ growth patterns and development
needs.We employ a multidimensional quantitative assessment of training effec-
tiveness and a two-way incentive mechanism. Satisfaction surveys are conducted
based on the proportion of participants (for training sessions with over 15 partici-
pants, at least 70% of trainees must complete the survey). Outstanding internal
trainers, as well as departments and individuals with exemplary training perfor-
mance, are rewarded. Training completion rates and assessment results are
directly linked to performance evaluations and talent structure optimization,
thereby continuously enhancing training effectiveness and employee engage-
ment.

During the reporting period

the company with a total

¢ an average of 3.5 hours
achieved training duration of

of training per employee

100. 7454,.:3.5,.

employee training
coverage,

@ Employee Development and Well-being

PPp Total Employee Training Hours

syender 4165 329

® Male

@® Female

L
syh 42 633

Function
@ Senior and middle-level management personnel
Junior management personnel

® Employees

Environmental Stewardship Employee Care Building a di
Driving a Green Future Home for Shared Growth Win-Win Innovation Drives Value Steady and Sustainable Development Appendix

PPP Average total training hours

syGender 1,95 1.54

® Male

@® Female

evieb 0,19 2.97

Function

@ Senior and middle-level management personnel
Junior management personnel

® Employees
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Improving the Training System

PPp The company has established a three-tiered training system at the
corporate, departmental, and specific-position levels:

N Responsible
Training Level Department

Training Content

Environmental Stewardship
Driving a Green Future

Compan - ini i
P Yy HRDepartment Arramg¢ at teqst 1 2'c'ompetehcy development training sessions and 1
-wide professional skills training session annually.
Departmental
P Level Departments Organize and implement training based on business needs.

Tobedetermined | For positions involving critical processes and the operation of special
based on actual equipment, ensure that employees possess the professional competen-
circumstances cies required for their roles

Specific
Positions

32.

Chain Responsibility and

Steady Governance Ensuring
Win-Win Innovation Drives Value

Steady and Sustainable Development Appendix

Employee Care Building a
Home for Shared Growth

Establish an internal training mechanism

The company has established a comprehensive mechanism for the recruitment, application, evaluation, and appointment of internal trainers. Employees
may self-nominate or be recommended by their departments. After completing pre-service training and a trial lecture evaluation, a certificate of appoint-
ment is issued. To ensure the quality of instruction and maintain enthusiasm, we offer a range of incentives, including teaching allowances, course develop-
ment bonuses, awards for excellence, as well as priority for promotions and pay raises, and opportunities for external training. At the same time, we clearly
define the circumstances under which an internal trainer’s qualification may be revoked to ensure the quality of instruction.

@ Huntkey Display Launches Thai Language Courses

To support business expansion in Southeast Asia, enhance employees’ international competence, and facilitate efficient business collabora-
tion,Huntkey Display launched a 60-hour Thai language training course for all employees. The curriculum covers business communication and cul-

tural etiquette. Delivered through in-person training, the program effectively improves employees’ cross-cultural collaboration skills and lays a solid
linguistic foundation for the efficient execution of regional business operations.

Provide Thai language
training courses

60..

|~ LS RBHZHE E L
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»»» Employee Career Develop

To standardize employee career development management,Huntkey Dis-
play has adopted a full-cycle management philosophy centered on “se-
lection, development, utilization, and retention,” thereby facilitating
multi-channel promotion pathways for employees. The company has for-
mulated and implemented the “Management Measures for Internal Job
Competition,” utilizing a dual-track mechanism of “internal competition +
categorized development” to provide clear career advancement paths for
employees in different job categories, ensuring the right person for the right
role and the development of talent pipelines.Based on the nature and
responsibilities of each position, the company categorizes employees into
three groups: Professional Skills (S-class), Project Management (P-class),
and Management (M-class), and designs dedicated development pathways
for each category:

Ppp Development and Management Pathways

Category S:

Focuses on deepening technical expertise and enhancing professional
capabilities. Through technical grading, skills training, and project
experience, it helps employees become domain experts.

P-Track:

Emphasizes project management and cross-departmental collabora-
tion skills, cultivating versatile professionals through participation in
complex projects and leadership of small teams.

M Category:

Emphasizes leadership and strategic thinking. Through management
training, rotational assignments, and performance evaluations, the
company identifies high-potential candidates for managerial roles.

»»» Compensation and Benefi

Huntkey Display has established a comprehensive, compliant, fair, and transparent compensation and benefits system. We have formulated and implemented the Wage and
Benefits Management Procedures, adopting a standardized mechanism for salary calculation and disbursement to ensure compliant, full, and timely payment. The company
contributes to all statutory social insurance programs for employees and provides differentiated, multi-tiered benefits such as additional allowances, high-temperature subsidies,
special bonuses, birthday celebrations, and various types of leave, continuously enhancing employee well-being and a sense of belonging.

TR Y BRETER L - 4
L S

Birthday Celebrations

P» Special Protections for Emj

The company places great importance on protecting the rights of vulnerable employees, with a
particular focus on employees with disabilities, female employees, pregnant women, and new
mothers.In accordance with the Procedures for the Protection of Female Employees, Pregnant
Women, and New Mothers and the Management Guidelines for the Placement of Employees
with Disabilities, we adhere to the principles of equality and non-discrimination, ensuring equal
pay for equal work, compliant employment practices, and equal opportunities for career develop-
ment. For female employees during pregnancy and lactation, we implement humane manage-
ment measures, including job reassignment, exemption from night shifts and overtime, the estab-
lishment of lactation rooms, and exclusive benefits such as special meals for pregnant women and

psychological support.

Breastfeeding Room
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Huntkey Display adheres to the safety production policy of “eliminating
hazards, reducing risks, anticipating and addressing issues proactively,
and pursuing continuous improvement.” We have established and op-
erate a systematic management system that ensures employee occupa-
tional health and safety and mitigates potential risks in production activi-
ties through strict process control and continuous improvement mecha-

nisms.

»»: Health and Safety Manage

Huntkey Display strictly complies with occupational health and safety

s

laws and regulations, such as the Law of the People” s Republic of
China on the Prevention and Control of Occupational Diseases. Using
the ISO 45001 Occupational Health and Safety Management System as a
benchmark, the company has developed policy documents covering
areas such as chemical safety, facility and equipment safety, and fire
safety, including the Procedure for the Prevention and Control of Occu-
pational Diseases, Procedure for Employee Health and Protection
Management, and Procedure for the Control of Hazardous Chemicals.
The company clearly defines the responsibilities of each department and
safety officers, sets safety production targets, and implements safety
production responsibilities at every level.In 2025, the company’ s total
investment in work safety amounted to RMB 1.05 million.

During the reporting period

the company achieved its annual safety targ

Workplace Incidence rate of fil
accident rate other safety inciden

Incidence of occupational diseases

0

@ Occupational Health and Safety
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. OCCUPATIONAL HEALTH AND SAFETY
MANAGEMENT SYSTEM CERTIFICATE
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’% Certificate No. 00126S301894R401
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f »gf ~{f We hereby certify that
- Hefei Huntkey Display Technology Co., Ltd.

Business Registration Number: 91340100069119325F
Registered Address:South Jinxiu Road, East Qingtan Road, Economic and Technological Development Zone, Hefei City, Anhui
Province, PR China

N
N9

&

by reason of its
Occupational Health and Safety Management System

has been awarded this certificate for compliance with the standard

ISO 45001:2018

The Occupational Health and Safety Management Applies in the following area:

Design, Production, and Related Management Activities of Liquid Crystal Displays Within the Qualification Scope
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»»» Workplace Safety Environment |

Huntkey Display implements routine health management measures covering all
scenarios, including onboarding, ongoing employment, and special groups. The
company focuses on controlling occupational hazards in the workplace, strictly
enforcing risk assessments, occupational hazard reporting, and "three simultane-
ous" management. By eliminating or reducing hazard factors such as dust, noise,
and chemicals at the source, the company effectively safeguards employees’ lives,
safety, and well-being.

Risk Response

The company strictly implements the requirements of the ISO 45001 system, estab-
lishing a systematic mechanism for hazard identification, risk assessment, and
tiered control. Centered on the Hazard Identification and Assessment Procedure,
this system enables the identification of risks at their source, scientific assessment,
tiered control, and dynamic updates, thereby solidifying the foundation of work-
place safety.

PP Huntkey Display ’s Full-Cycle Safety Risk Management

Source <>
Identification

Comprehensively investigate all types of hazard sources under normal,
abnormal, and emergency conditions, identifying risks from multiple di-
i mensions including chemical, physical, mechanical, and electrical factors

Scientific

S Use quantitative models to assess risk levels as high, medium, or low and
Assessment Y

establish standardized records

Tiered L L : .
Management Q Implement targeted remediation and key monitoring for high-risk hazards
For medium-risk hazards, strengthen daily management and hazard iden-
tification
Low-risk: Conduct routine safety training and awareness campaigns
Dynamic <> Dynamically update the risk inventory based on process, equipment, and
Updates project changes, as well as incident reviews; ensure risk briefings and

training for all staff; and establish a risk prevention and control mecha-
nism featuring full participation and continuous improvement

34.
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Occupational Health

For positions involving occupational hazards, the company accurately
identifies risks and provides qualified personal protective equipment
(PPE), while regularly maintaining and inspecting protective facilities.
New employees must pass a health examination at a medical institution
of Grade Il or higher before employment. Current employees undergo
periodic health examinations, including general physicals, specialized
gynecological exams for married women, annual physicals for minor
workers, and annual vision screenings for positions requiring visual acui-
ty.We concurrently establish individual employee health records to
dynamically track health status and provide professional health guid-

ance.

PPP Routine Safety Mechanisms

Daily <> In daily operations, we stock common medications and
Support first-aid supplies, and our administrative staff are trained in
first aid to promptly address minor injuries and illnesses.

Priority < Foremployees with work-related injuries, acute conditions, or
Medical criticalillnesses, we provide expedited access to medical care
Care and assist with medical reimbursement to ensure they receive
timely treatment.

Huntkey Display's ESG
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Safety Awareness Campaign

The company continues to strengthen employees’ ability to respond efficiently to emergencies and foster health awareness. In accor-
dance with the "Emergency Preparedness and Response Control Procedures,” we have refined our health emergency response
thecompé(‘ycondUCtEd occupational plans for various incidents, such as fires, earthquakes, and workplace injuries. We have established an emergency response team and
safety training for SIS clearly defined response procedures, responsibilities, and measures for sudden incidents such as workplace injuries and medical

2 2 emergencies.
participants
-

achieving ; We regularly conduct specialized training on occupational health, occupational disease prevention, and emergency first aid to dis-
-| OO employee - seminate health knowledge and protective skills, thereby enhancing employees’ ability to protect themselves. At the same time, we

% coverage -~ maintain open channels for feedback on health concerns and encourage employees to proactively report health issues and potential
hazards, fostering a health management culture characterized by full participation and collective responsibility.

During the reporting periag

@ Huntkey Display Conducts Company-wide Fire Emergency Drill

On November 5, 2025, the company organized a company-wide fire
emergency drill. The drill included phases such as plan confirmation,
emergency assembly, fire safety instruction, practical fire extinguishing
exercises, and a debriefing, covering key topics such as the use of fire
extinguishers and fire hydrants, as well as mastery of evacuation
routes. This drill effectively enhanced employees' fire safety awareness,
emergency response capabilities, and self-rescue and mutual aid skills,
while also testing the company's emergency coordination capabilities.

154G P ¢
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[ ]
@ Community Engagement

In 2025, a 6.8-magnitude earthquake struck Dingri County, Tibet. The company partnered

Huntkey Display remains committed to its founding principles and fulfills its

mission by deeply integrating compliance governance and social responsi- i i with charitable organizations to donate 500,000 yuan to support post-disaster reconstruc-
. . h f . L h . l o Extensive Standard Technical Services Co., Ltd. r . o . . . f .
bility into the core of its corporate development. The company proactively e s G e R > tion efforts. This initiative launched a charitable soccer project for rural children, construct-
focuses on public welfare areas such as rural education and post-disaster ' 3 ing two standardized artificial turf soccer fields at local rural elementary schools and pro-
e _ | i | — CERTIFICATE - 9 | | nemen :
relief, giving back to society through concrete actions and demonstrating . Certificate Number: CN-5A-240068 : viding complete sets of sports uniforms and other supplies, benefiting over a thousand stu-
, . . i . . This is to certify that: . . . . § .
concern for people’ s livelihoods. By continuously investing resources and i Hefei Huntkey Display Technology Co., Ltd. : dents in high-altitude rural areas.Through concrete actions, we fulfill our corporate social
. . g South Jinxiu Road, East Qingtan Road, Economic and Technological Development Zone, g o . . o . . . .
taking practical steps, the company conveys its corporate warmth and i‘ef«'c"v-'\"'"-i';mv::m-cm- e : . |B responsibility by building sports facilities for children in the disaster-stricken areas and
has been found to conform with an appropriate and effective management system that meets the !
establishes itself as a model of responsible corporate citizenship. The com- i 'e“""a"“e"“°”"°'a'““’“;‘:::;;:j"a“"'e“‘s“'“"s‘a“"a“" : safeguarding the soccer dreams of high-altitude youth through our commitment to public
pany obtained SA8000 Social Responsibility Management System certifica- : Scope of Certification a2 welfare.
. . L . . x| Thesmpeafcemﬁcationdesmbedbym's_oerriﬁ:alerelates_ln(_heempowementandpr_orecﬁqnof K
tion in 2024 and ensures the certificate remains valid.In 2025, the compa- Al N Prokle PrOdc O e forhat o betonat he aiie Sdd s Incudng

personnel employed by the organisation itself for the following activities: : ‘ w - ‘“
g | 3

ﬂy,S total charitable donations amounted to RMB SO0,000 ® Manufacturing of LCD Display with Primary Processes of Assembly and Packing.

Date of Initial Certification: Place and Date:
March 26, 2024 Hong Kong,

March 26, 2024

This Certificate is Valid until: For and on Behalf of:

{ | March 25, 2027 Extensive Standard Technical
Services Co., Ltd.

The Certification Audit was Performed and Supervised by:

during the reporting period
the company's total charitable
donations amounted to RMB

This Certificate is Issued by SAAS Accredited Unit:
EXTENSIVE STANDARD TECHNICAL SERVICES CO., LTD.
Foem 1201, 12/F, Tai Sang Bank Building, 130-132 Des Vioeux Road, Central, Hong Kong.
’ RMB g www.estsglobal.com sam

Social Accauntability 8000 (SA8000) Certification

Bemie Zhang Rainfall Wu
SABDOO Lead Auditor General Manager of ESTS

porapriate Certficotion Aqreement may render this Certifcate vl
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_ o _ _ _ _ 42. ® Product Quality and Safety

Rooted in respansibility, guided by collaboration, and driven by innova-

tion,Huntkey Display deeply integrates the concept of sustainable develop-

ment into every link of the value chain. Upholding the core philosophy of
"Respansibility and Collaboration, Co-creation of Value,” we promote the

symbiotic growth of corporate responsibility and the industrial ecosystem,

laying a solid foundation for building a sustainable supply chain.

Key Issues

-Supply Chain Management
-Innovation-Driven
-Product Responsibility
-Economic Performance

-Customer Service

-Intellectual Property Protection

Aligning with the United Nations Sustainable Development Goals

c Injecting sustained momentum into
g high-quality corporate development

long-term partnership in 2013

38. ® Building a Sustainable Supply Chain

45. ® Technology and Innovation

49. ® Responsible Marketing

Trowm

- ]

L
iy e

-
cyeen

—

1 PARTNERSHIPS

FOR THE GOALS



Huntkey Display’s ESG Environmental Stewardship Employee Care Building a
Strategy and Governance Driving a Green Future Home for Shared Growth

Chain Responsibility and
Win-Win Innovation Drives Value

Steady Governance Ensuring .
Steady and Sustainable Development Appendix

About This Report About Huntkey Display

@ Building a Sustainable Supply Chain

PPP Supplier Management Process

Leveraging comprehensive systems, performance evaluations, and risk :
prevention and control mechanisms,Huntkey Display implements Onboarding ¢ Document Review:New suppliers must submit the New Supplier Development Application Form along with complete documentation, including but

closed-loop, full-lifecycle management of suppliers. We continuously Management not limited to a Commitment to Integrity and Ethics, and environmental compliance declarations (e.g., RoHS, REACH, VOC standard declarations);
enhance the environmental efﬂciencyl Comp“ance standards, and risk Preliminary Review:The Materials Department, R&D Department, and Quality Unit jointly conduct a document review to ensure all required docu-
management capabilities of our supply chain, striving to build a sustain- ments are complete and the supplier’'s capabilities meet the criteria; only those that pass this stage may proceed to the evaluation phase;tions);
able supply chain characterized by traceable accountability, green opera- On-site Evaluation:An evaluation team conducts on-site scoring based on quality system and process audits. A score of 80 or higher is required to

tions, and resilient development. pass; those who fail are subject to a six-month suspension from re-evaluation;
. Contract Signing and Onboarding:Upon passing the evaluation, the Procurement Department will lead the signing of a cooperation agreement,
. add the supplier to the Approved Vendor List (AVL), and grant procurement access.phase;tions);
»»» Enhancing Supplier Ma 3
Continuous Q Audit Frequency: Audits are conducted immediately after the onboarding of new suppliers, while existing suppliers undergo routine audits accord-

Adhering to the principles of sustainable development and compliance require- Evaluation ing to established procedures;

ments,Huntkey Display has formulated and issued policy documents such as the TQRDC (Technology, Quality, Responsiveness, Delivery, Cost) Performance Evaluation Mechanism: A five-dimensional evaluation system cover-

. ing technology, quality, responsiveness, delivery, and cost is established, with regular monthly, quarterly, and annual evaluations (see “Supplier
Non-conforming Product Control Procedure. These serve as the core guidelines . Performance Evaluation” for details);

for supplier management, clearly defining standards, processes, and specific
requirements for all management activities. The company also signs agreements

Supplier Management Procedure, Procurement Management Procedure, and

Tiered Management: Suppliers are classified into four tiers (A/B/C/D) based on the results of the quarterly TQRDC evaluations.

with suppliers covering delivery, environmental and safety standards, and integri-

ty.At the same time, the company has clearly defined the responsibilities and Risk Identification: When anomalies such as consecutive returns or major defects occur, initiate cross-departmental discussions to evaluate wheth-

authorities of departments such as the Supplier Quality Assurance (SQA) Depart- ASESPonﬁ_tO < erto revoke supplier qualification or implement on-site guidance;
normalities
ment, the Innovation and R&D Department, and the Materials Department, and o i . . . o . . .
Remediation Mechanism: For suppliers with major quality issues or a quarterly rating of C or D, adjust the audit frequency and schedule.

has improved the cross-departmental collaborative closed-loop management
framewaork to ensure that responsibilities are assigned to specific individuals.

Continuous <>

: ¢S Capacity Building:Provide on-site coaching, written guidance, and other support to help improve suppliers with potential and a strong will-
TranSParent Management | fprovemen ingness to make corrections;

Dynamic Optimization:Regularly update the list of qualified suppliers, continuously optimize the supplier structure, and enhance supply
chain stability.

Throughout the supplier lifecycle management process, the company has estab-
lished standardized and regulated management procedures to comprehensively
strengthen supply chain control effectiveness and steadily improve the overall

quality and operational stability of the supply chain.
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Multi-Faceted Safeguards

The company formulates an annual audit plan each year and implements differentiated tiered management based on supplier performance ratings. Additionally, we continuously expand our supplier pool to ensure a stable and healthy supply chain. As of the end of
the reporting period,Huntkey Display had a total of 127 suppliers.

PPP Supplier Tiered Management Mechanism PPp Supplier Distribution Statistics

Suppliers that have consistently received an A rating are granted annual audit exemption;
Northern China Eastern China Southern China Central China Total

Grade B suppliers undergo one routine audit per year; -| f 8 4 9 7 -| : ! 7

C- and D-rated suppliers undergo two focused audits annually to ensure precise and
efficient oversight.

Responsible Supply Chain

Huntkey Display integrates social respansibility into supplier management by developing and implementing a series of documents, including the Supplier Social
Responsibility Management Procedure, Procurement Management Procedure, and Supply Chain Social Responsibility Management Manual. These documents

clearly define suppliers’ responsibilities across 13 core areas, such as the use of child labor and labor protection. The company signs cooperation agreements to
stipulate these responsibilities and resolutely terminates partnerships with suppliers found to be in serious violation of labor laws.

PPP Scope of Responsibility Management

Environmental Protection :

As of the end of

the reporting
period Suppliers should prioritize clean production, actively engage in waste recycling and energy conservation, and develop and manufacture
low-energy-consumption, low-radiation, high-performance green products;

Suppliers are required to proactively prevent environmental pollution and continuously drive improvements;

the Company Communicate the environmental and safety policy of “conserving energy, preventing pollution, complying with regulations, pursuing
achieved a continuous improvement, creating a green environment, and safeguarding the health of all employees” to suppliers. EEEENE . =

Integrity and Anti-Corruption Responsibilities:
100. o s EEEEEEE

Uphold sound professional ethics and maintain a fair and impartial business environment; O EER EEN i

EAEEEEN|
‘T._\I;s"‘

signing rate for
integrity agreements Suppliers and their affiliates are prohibited from offering bribes or improper benefits to company personnel or their relatives in any form;
with suppliers.

Eliminate practices such as kickbacks, commissions, and improper gifts.
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»» Supply Chain Risk Manager

Based on its dual-source management policy of “equal emphasis on cost control and risk preven-
tion,” Huntkey Display has formulated and issued key documents such as the Procurement Manage- —
ment Procedure and the Materials Management Procedure. These documents clearly define princi-
ples for supplier delivery schedule management and quality requirements, as well as the division of
responsibilities among functional departments regarding supply chain risk identification, response,
and coordination, ensuring that risk management follows established procedures and that responsi-
bilities are properly assigned.Based on actual supply chain operations, the company has identified
two core potential risks—external market risks and internal quality risks—and has developed targeted

risk response measures and plans to ensure business resilience.

PPp Key Supply Chain Risks for 2025

Market Price Risk:
Fluctuations in the market prices of bulk materials can easily lead to unstable supplier deliveries,
which in turn affects the progress of production plans;

Quality Control Risk:
Quality issues with materials supplied by vendors can easily cause supply disruptions, which in
turn affect product quality and production schedules.

PPP Risk Mitigation Measures and Plans

Employee Care Building a
Home for Shared Growth

Chain Responsibility and
Win-Win Innovation Drives Value

Steady Governance Ensuring )
Steady and Sustainable Development Appendix

Promote Multi-Source Development and Dual-Supply Management

Collaborate between R&D and Procurement to select two or more suppliers for inclusion in the BOM; incorporate them into the
dual-source system after verification;

Implement dual-source procurement for non-molded materials such as connectors and structural components to ensure produc-
tion flexibility in emergencies.

Strengthen Compliance Control for New Materials

During the prototyping phase for new materials, the Materials Department and R&D Department communicate sustainable pro-
curement policies—such as the Environmental Management Substance Requirements and the RoHS/REACH Compliance State-
ment—to component and finished product suppliers, ensuring that raw materials meet both performance and delivery require-
ments while complying with green manufacturing and environmental standards.

Planning for Long-Lead-Time Materials
For long-lead-time materials such as key control ICs and bare PCBs, demand forecasts are released to suppliers in advance to
urge them to prepare inventory, effectively mitigating risks of price fluctuations and supply shortages.

Enhanced Quality Guidance for Suppliers
For suppliers lagging in quality improvement, we implement on-site guidance to provide targeted assistance in optimizing their
quality control processes, thereby enhancing supply quality and reducing delivery issues caused by quality defects.

40.
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»»» Supplier Performance Eva

To continuously optimize supplier management,Huntkey Display has established a supplier perfor-
mance management mechanism centered on
closed-loop improvement,”

delivery, service, cost, and collaboration, driving overall improvements in the supply chain.

Monthly <> SQA focuses on quality and service dimensions for monthly scoring. For C- and D-rated

Quarterly <>

Annual <>

suppliers, a Supplier Quality Notice is immediately issued, clearly outlining rectification
requirements and urging the submission of improvement reports.

The R&D Department, Materials Department, and Quality Department jointly conduct a
TQRDC comprehensive assessment:

Grade A: Priority allocation of procurement resources and new product development
opportunities

Grade B: Maintain regular cooperation and monitor performance dynamically

Grades C/D: Order reductions, suspension of new product collaboration, increased
inspection frequency, inclusion on the risk list, and a deadline for corrective action
Suppliers rated C for two consecutive quarters will be suspended from participating in
new product development for the following quarter.

SQA develops an annual audit plan based on quarterly scores, delivery frequency, and
material importance, focusing on quality system and process audits for critical materials
and high-risk suppliers. Audit findings are communicated in writing, and an 8D report is
required; SQA follows up and verifies the entire process. For suppliers with inadequate
corrective actions or recurring issues, a special guidance program or termination mecha-
nism is initiated.

Environmental Stewardship
Driving a Green Future

“continuous evaluation—tiered management—
along with a TQRDC scoring system. Through a full-cycle control model
combining monthly scoring, quarterly assessments, and annual audits, we achieve comprehensive,
multi-dimensional oversight of active suppliers. This ensures their consistent performance in quality,
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»» Conflict Minerals Managen

As a vital component of building a sustainable supply chain,Huntkey Display actively supports the Responsible Minerals Initiative (RMI). We strictly pro-
hibit the use of tantalum (Tn), tin (Sn), tungsten (W), and gold (Au)—collectively known as 3TG—and their derivatives sourced from the Democratic
Republic of the Congo and its neighboring countries where mining is associated with financing conflicts. We resolutely refuse to procure mineral prod-
ucts of unknown origin or those posing significant social responsibility risks.The company has established the Procedures for Controlling the Use of
Minerals from Conflict-Affected Areas, developed a conflict minerals questionnaire based on the CMRT (Conflict Minerals Reporting Template), and, in
conjunction with various customer compliance requirements, comprehensively advances conflict minerals risk identification, due diligence, and infor-
mation disclosure to fortify the defense of responsible procurement.

PPp Conflict Minerals Management Process

Supplier Screening Conflict-Free Minerals Commitment Responsible Minerals Due Diligence

During the supplier onboarding process, conflict
minerals compliance reviews are integrated into the
core of qualification assessments. Suppliers are
required to complete the CMRT questionnaire and
truthfully declare whether their products contain
high-risk minerals such as 3TG, thereby preventing
risky materials from entering the procurement
system at the source.

After completing the CMRT questionnaire, all mate-
rial suppliers must sign the “Conflict Minerals
Commitment Letter,” explicitly pledging not to
procure minerals from conflict-affected regions,
minerals with unclear origins, or minerals that
violate international human rights standards. Sup-
pliers who fail to sign the commitment letter will
not be included in the list of qualified suppliers.

We have established a responsible minerals
investigation mechanism to progressively con-
duct responsible minerals screenings and
achieve full coverage of due diligence, ensuring
compliance and control in the procurement of
responsible minerals while gradually improving
the conflict minerals management system.

As of the end of the reporting period

the company aims to achieve a the company' s
responsible minerals
due diligence cover-

age stood at

24,

Efforts will continue to expand this coverage, with
full coverage expected to be achieved by Decem-
ber of the following year.

100.

signing rate for the Conflict Minerals Commitment
among suppliers, effectively implementing source
screening and control of high-risk resources.

1.
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@ Product Quality and Safety

Quality Management and Inspectio

To achieve end-to-end quality control,Huntkey Display integrates design quality assurance with a five-level

PPP GB/T 19001-2016/1S0 9001:2015 Quality Management System Certification
Huntkey Display consistently adheres to the phi-
losophy of
turing,” upholding the manufacturing ethos

‘

‘safe production and lean manufac- ) _ _ _ ] _ _
inspection mechanism, forming a closed-loop quality control system characterized by “prevention at the

front end, control at the mid-stage, final inspection, and full traceability,” thereby mitigating quality risks at
that “quality stems from details, and details 9 P Y y miugating q Y

the source.

determine everything.” We integrate safety pro-
tocols throughout the entire production process

PPP Quality Management Mechanism

and embed quality control into every stage, s
demonstrating our commitment to deepening )ﬁ; 3—1‘“1
our industrial roots and pursuing excellence with rtéﬁ\\f@ CERTIFICATE é\%’g Quality Q MQEs (Manufacturing Quality Engineers) participate throughout the review process for new products and ECNs
a sense of responsibility. 5&3//{% A Certificate No. 00125Q33870R4M/3400 E\‘Q‘\\é Assurance (Engineering Change Notices). Product reliability and electromagnetic interference tests are conducted quarterly
\ %ﬁ‘: We hereby certify that @ ( . toprevent quality risks at the design stage and ensure the compliance and stability of product designs.
i Hefei Huntkey Display Technology Co.,Ltd. ) :
Business Registration Number: 91340100069 119325F
1)) PrOdU ct Qu allty Registered Address South Jinxiu Road, Fast Qrm ::jnim:;n;:m ar:i Technological Development Zone, Hefei City, Quality 0 Incon.1ing QualiFy Control (IQC): Stric_t incoming irTspections fare cond_ucte_d onallraw mate.rials af\d components
Operating Adsress: No.716 Qingtan Road, Lconomic and ‘Technological Development Zone, Hefei City. Anbui Frovince, Inspection | entering the facility. In accordance with the Incoming Inspection Specifications, comprehensive reviews of appear-
i | ¢ ance, dimensions, performance, and certification documentation are performed to resolutely prevent defective
Huntkey Display regards quality as the lifeline of the Quality Nﬁ:ﬁeﬂgt;nt System materials from entering the production process;
enterprise. Adhering to the quality policy of “Quality has been awarded this certificate for compliance with the standard In-Process Quality Control (IPQC): First-article verification, patrol inspections, and process monitoring points are
First, Scientific Management, Full Participation, Con- ISO 9001:2015 established at critical stages. Key inspection items include electrical performance, process consistency, assembly
) ) ) The Quality Management System Applies in the following area: standards, and electrostatic protection to ensure process stability and compliance with standard requirements;
tinuous Improvement, Customer Satisfaction, and ({ihisthe Scobe dQUMECEE s Ded padd e LD Final Product Inspection (FQC): Before packaging, fully assembled units must pass a comprehensive final inspec-
Pursuit of Excellence,” the company has formulated tion covering multiple aspects such as image quality, structural components, interface functionality, button
and implemented a series of reqgulations, including responsiveness, power consumption, and label compliance, thereby preventing batch defects from entering sub-
the Product Monitoring and Measurement Control o111 el 11111 e 1111 | sequent processes;
g ] %f mmwf"% mk'u‘,mﬂ::;::mﬁ:wwformm%m of,uu:"::ﬁ, | e Outgoing Quality Control (OQC): After product packaging is complete, a final pre-shipment inspection is conduct-
Procedure, Nonconforming Product Control Proce- AND T e Ponples Bepubi P C e ey ed using a combination of sampling and 100% inspection to verify key items such as product appearance, acces-
dure, Corrective and Preventive Action Control Pro- sories, and packaging labels, ensuring that the final delivered products are free of defects and omissions;
cedure, and Production Process Control Procedure, e~ ﬁqﬁ 4 RoHS/REACH Compliance Testing: We regularly commission third-party testing agencies to conduct EU RoHS and
thereby establishing a quality assurance system that (wmm T _i"“‘ REACH hazardous substance testing on key materials. Concurrently, we require suppliers to provide compliance
) , SHEEN Signesy: 08 Zhao declarations and test reports to ensure that environmental substance control is implemented from the source.
covers the entire product lifecycle.As of the end of ]
2025, the company has obtained GB/T 19001-2016 / EI:' E E % ikiIE I:p 'E.‘ System 0 The company leverages MES (Manufacturing Execution System) and EMS (Energy Management System) to
ISO 9001:2015 Quality Management System certifica- CHINA QUALITY CERTIFICATION CENTRE and | achievea closed-loop process for recording, tracing, and analyzing quality data. Through IPQC process audit
tion and successfully renewed the certification in Report : checklists, OBA reports, shipping inspection reports, and daily/weekly/monthly reporting mechanisms, we
2025, further solidifying the foundation of compliance Manage- | ensurethatquality processes are controlled, issues are traceable, and decisions are evidence-based.
: : : ment
and ensuring the orderly implementation of all con-
trol measures.
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The company has established and strictly enforces policy documents such as the Nonconforming Product Manage-
ment Procedure and the Corrective and Preventive Action Control Procedure. These form standardized management
processes for the identification, isolation, evaluation, disposal, and improvement of nonconforming products, ensuring
that quality issues are closed-loop controlled, responsibilities are traceable, and improvements are sustainable.

Employee Care Building a Steady Governance Ensuring )
Home for Shared Growth Steady and Sustainable Development Appendix

To systematically enhance the quality awareness and process control capabilities of
all employees, the company reqgularly arganizes specialized training covering core
quality management tools and methods. Key topics include 8D problem analysis, sta-
tistical process control, and quality cost management. This strengthens employees’
guality management capabilities and provides robust support for improving product
consistency and process compliance.

OnJuly 19, 2025, the Quality Assurance Department ofHuntkey Display organized a specialized training session on the “8D
Problem-Solving Method and CLCA Closed-Loop Corrective Actions,” attended by 24 employees from relevant positions in
R&D, quality, and manufacturing management.This training provided a systematic explanation of CLCA closed-loop corrective
actions and 8D report writing standards. It also included practical exercises based on typical customer complaint cases to help

participants master standardized problem root-cause analysis and closed-loop improvement methods. This effectively
improved the quality of 8D report writing and the efficiency of issue closure, laying a solid foundation for continuously enhanc-
ing the company’s ability to address quality issues at their root.

43.
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»»» Product Healt PPP QC 080000 Hazardous Substances Process Management System Certification

Huntkey Display adheres to a "people-oriented, safety-first" product design philosophy, integrating customer health risk control into the core of
product quality management. By formulating and implementing documents such as the Product Environmental Consideration Management
Rules and the Procedure for Investigation, Evaluation, and Control of Substances of Environmental Concern, the company has established a
mechanism for identifying and controlling hazardous substances throughout the entire product lifecycle.The company strictly adheres to the EU
RoHS Directive, REACH regulations, and customer requirements to establish a traceable hazardous substance management system, thereby pre-
venting risks of human exposure to hazardous substances. To systematically implement hazardous substance control,Huntkey Display has ob-
tained QC 080000 Hazardous Substance Process Management System certification, ensuring that the entire process—from supplier incoming ma-
terials to finished product shipment—complies with international environmental regulations and customer requirements.

PPP Product Health and Safety Management Content

<> Hazardous Substance Standard Management
The R&D Department formulates and dynamically updates the Environmental Management Substance Standards
based on relevant laws, regulations, and customer requirements.

<> Selection of Eco-Friendly Materials

. Prioritize the use of environmentally friendly materials such as PCR plastics, halogen-free materials, and eco-friend-
ly packaging to reduce the use of hazardous substances at the source and enhance the environmental friendliness
of products.

¢ Collection of Raw Material Test Reports
~ We collect and rigorously review raw material test reports to ensure that selected materials comply with the Environ-
mental Management Substance Standards and relevant environmental requirements. Materials that fail compliance
assessments are strictly prohibited from entering subsequent production stages.

<> Material Control Mechanism

. Suppliers are required to provide relevant documentation, including substance compliance certificates, SVHC ques-
tionnaires, MSDS or ingredient lists, and RoHS test reports. Materials may only be incorporated into production after
passing internal quality assessments to confirm their safety and compliance.

<> Identification and Restriction of Hazardous Substances

. The Quality Department regularly identifies and assesses potential health risks in materials currently in use, with a
focus on substances such as heavy metals and organic halogens that may cause chronic harm. The assessment
results are compiled into the Hazardous Substance Investigation and Evaluation Form. Based on this, limit standards
and a list of prohibited substances are established to promote the phase-out and replacement of high-risk sub-
stances, thereby continuously improving the hazardous substance control system.

IEC QUALITY ASSESSMENT SYSTEM (IECQ)
covering Electronic Components,
Assemblies, Related Materials and Processes

im For rules and details of the IECQ visit www.lecq.org
IECQ Certificate of Conformity
Hazardous Substance Process Management
IECQ Certificate No.: 1ECQ-H SGSCN 21.0038 Issue No.: 2 Status: Current
Supersedes: IECQ-H SGSCN 21.0038 Issue 1 Issue Date: - 2024/04/13 Orglssue:  2021/04/13

CB Reference No.: CN21/20763 Expiration:  2027/04/12

rpicaere - et

* European Directive 2011/65/EU ("RoHS — Restriction of the use Of certain Hazardous Substances”) in
electrical and electronic equipment. Including all published amendments

* Customer specified requirements

Hefei Huntkey Display Technology Co., Ltd.
South Jinxiu Road, East Qingtan Road, Economic and Technological Development Zone,

Hefei City, Anhui Province, P.R.
China

The organization has developed and implemented Hazardous Substance Process Management procedures and
related processes which have been assessed and found to comply with the applicable requirements for IECQ
HSPM organization approval which is in accordance with the Basic Rules IECQ 01 and Rules of Procedure
IECQ 03-5 "IECQ Hazardous Substances Process Management" of the IEC Quality Assessment System for
Electronic Components (IECQ), and with respect to the IECQ Specification:

» IECQ QC 080000:2017 - Hazardous Substance Process Management. System Requirements

This Certificate is le to all electronic assemblies, related materials and
%fmhﬁmd%

Manufacture of LCD (Liquid Crystal Display) Monitors

Issued by the Certification Body: SGS-CSTC Standards Technical Services Co. Ltd.
16F Century YuHui Mansion,

73 Fucheng Road, Beijing
Authorized person: = £

Tsang Ben

The valially o ihis cerilicate 18 mantained through on-going ‘Wudits by he
IECQ CB issuing this certificate.
‘This Centficate of Conformity may be suspended of withdrawn in accordance with the
Rules of Procedure of the [ECQ System and its Schemes.
This certificate and any schedule(s) may only be reproduced in full.
This certificate is not transferable and ramains the proparty of the issuing IECQ CB.

The Staius and authenicily of this certificate may be verified by visiting www.jeca.org

~ Atiached Translaton: - None — IECQ-H Rov. 08
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@ Technology and Innovation

Rooted in the needs of green development and
industrial innovation,Huntkey Display deeply inte-
grates innovative concepts into its core development
philosophy. We are committed to deeply integrating
innovative achievements with sustainable develop-
ment, injecting inexhaustible momentum into the
company’ s high-quality development, and demon-
strating the innovative responsibility and long-term
vision of a modern industrial enterprise.

x
»»» R&D and Innovation

Huntkey Display places great emphasis on technological

innovation and R&D investment. In 2025, the company’ s
annual R&D investment reached RMB 65.7469 million,
accounting for 3.2% of annual revenue, providing solid
financial support for technological innovation and green
transformation.

The companys annual R&Dnvestment reached RMB
65 u 7 | 6 ; Million

Accounting theannual revenue for

3.2.

PP 2025 R&D Performance Achievements:

() 95% of the company’ s monitors meet China’ s Energy Efficiency
i Level 2 standards, with 15 new models achieving Level 1 %
i (]

energy efficiency;

<> The adoption rate of gallium nitride (GaN) power supply solu-

tions reached 80%, with overall energy efficiency improving by
approximately 2 percentage points compared to traditional 8 6 2
silicon solutions, achieving an efficiency of over 86.2%—meet-

ing ERP standards;

<) Participated in discussions regarding the national standard GB
© 44703-2024 "General Requirements for Safety of Light Radia-
tion," with 100% of the company’ s products meeting the stan- %

dard'’s light radiation safety requirements;

¢ 43% of the company’ s domestic customers have successfully
applied for and obtained China Environmental Labeling Prod- 43
: %

uct Certification (Ten-Ring Certification), and all products meet

the requirements of third-party authoritative certifications such
as CCC, CEL, CECP, and Ten-Ring.

Organizational Structure

The company has established a dedicated Innovation and R&D Department to lead
scientific research and strategic planning for technological development, integrating
the concept of sustainable development throughout the entire product design pro-
cess. To ensure that product designs consistently meet domestic and international
regulations as well as customer requirements, the Innovation and R&D Department
continuously monitors the latest developments in environmental reqgulations such as
the EU RoHS and REACH, as well as domestic and international energy efficiency stan-
dards. By accurately grasping industry compliance trends, the department integrates
sustainable development principles into the very source of product design, achieving
synergistic advancement and mutual empowerment between technological innova-
tion and green compliance.

Chain Responsibility and
Win-Win Innovation Drives Value

Steady Governance Ensuring

Steady and Sustainable Development Appendix

R&D Philosophy

Huntkey Display places great emphasis on the leading role of R&D innovation in sustainable develop-
ment. It has established DFX (Design for X) as the core philosophy of its R&D management. This requires
that, during the product requirements analysis and conceptual design phases, key elements be systemat-
ically integrated into the entire design process to resolve potential technical, environmental, and cost
issues at the source, thereby achieving dual improvements in both product performance and environ-
mental and economic value across the entire product lifecycle.

PPp Centered on the DFX philosophy, the company implements specific
design management across the following five dimensions:

| erlon management aeross e g e e ———

<> Design for Cost:
Controlling material and manufacturing costs during the design phase to balance perfor-
mance and economic efficiency.

6 Design for Quality:
. Incorporating quality requirements to ensure products meet performance, reliability, and
user needs from the outset, thereby reducing defects and rework costs later in the process.

& Design for Manufacture:
i Consider manufacturing processes to reduce production complexity, improve assembly effi-
ciency, and lower manufacturing costs.

S Design for Purchase:
Taking into account part costs, standardization, and procurement complexity to ensure
supply chain cost efficiency, reliability, and delivery efficiency.

<> Design for Service:
Incorporating ease of after-sales support to reduce service costs, enhance customer satis-
faction, extend product lifespan, and create a closed-loop "design-production-service"
cycle.
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»»» Application of Digital and Intellig

Huntkey Display actively responds to the national smart manufacturing strategy and continuously advances the automation upgrade of production and inspection processes.The company has introduced intelligent equipment such as reflector placement
machines, automatic logo inspection machines, automatic labeling machines, HDMI testing equipment, AQI optical inspection equipment, automatic case sealing machines, and automatic weighing machines. These cover key workstations including reflector
placement, logo inspection, label application, HDMI port testing, display defect detection, automatic case sealing, and accessory inspection. By achieving coordinated interaction across all processes, production yield has significantly improved,while energy
consumption and material waste have been consistently reduced.

Ppp "Design-Production Integration" System Ppp Highlights of Technical Improvements (Selected):

Deployment of automatic logo inspection and automatic labeling machines has improved inspection accuracy and labeling consis-
tency, reducing rework rates;

Q
—
(=
N

The HDMI inspection station features fully automated plug-and-unplug operations and signal testing, shortening the testing cycle
and extending the lifespan of consumables;

VO
O
(@]

AOl inspection equipment automatically identifies logo errors on the front bezel and rear housing, as well as display defects, effec-
tively reducing missed defects and improving detection rates;

YsiH

i g ag s ) ) : ) :
== -] A new reflector placement machine has been added to automatically insert reflector paper, replacing manual labor and reducing

omissions;

1s9)98e)oN

The automatic case sealer and automatic weighing machine work in tandem to achieve automated case sealing and inspection for
over- or under-included accessories, improving the stability of case sealing quality.
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Automatic
Weighing Machine

Automatic Automatic Reflector Automatic
Logo Inspection Labeling Machine J Placement Machine case sealer
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»»> Intellectual Property Protecti

Huntkey Display regards intellectual property protection as a core pillar of its innovative development. The
company has formulated the Intellectual Property Protection Control Procedures to establish a systematic
and standardized protection framework. The company implements a tiered management system for trade
secrets, promptly applies for protection of core patents, and defines intellectual property ownership in col-
laborative R&D projects through contractual terms. Additionally, it has established a reward and punish-
ment mechanism that combines innovation incentives with accountability for infringement. This mechanism
rewards contributors for patent applications and technological breakthroughs while holding infringers
legally accountable, ensuring a closed-loop intellectual property management system.The Human Resourc-
es Department, as the primary responsible department, is in charge of policy formulation, record manage-
ment, dispute resolution, and legal affairs. It also incorporates intellectual property awareness training into
the annual training plan to promote full employee participation. To continuously enhance employees’ intel-
lectual property literacy, the company regularly organizes specialized training sessions. Through systematic
and professional training, employees’ understanding of the ownership of work-related results, confidential-
ity obligations, and patent application processes is improved, fostering a positive atmaosphere that respects
knowledge and protects innovation for the company’s innovative development.

Key Performance

Newly Granted . Newly Registered
Patents of the Company invention patents utility model patents {  Software Copyrights

4 including 2 2 8
patent patent patent patent

Total Valid invention utility model Design . Software
Patents Held patents patents Patents | Copyrights

3 5 including 6
patent T 2 patent patent | patent

Employee Care Building a
Home for Shared Growth
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Win-Win Innovation Drives Value
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Appendix

4].



Huntkey Display’s ESG Environmental Stewardship Employee Care Building a Steady Governance Ensuring

e AL AL LI 21 Strategy and Governance Driving a Green Future Home for Shared Growth Steady and Sustainable Development

Appendix

Huntkey Display " s Innovation and R&D Department places high importance on talent development, focusing on enhancing professional capabilities and updating knowledge to build a high-quality, specialized team of innovative professionals.in 2025, lever-
aging a systematic training mechanism, the department organized a total of 9 specialized training sessions and technical exchange activities. The content covered core areas such as electronic design solutions and standards, EMC testing and remediation,
and HDMI royalty enforcement procedures. External experts were invited to conduct training, solidifying the professional foundation of R&D personnel, helping the team grasp technological trends, and enhancing professional capabilities and innovation

implementation levels.

Case Case Case

On May 10, 2025,Huntkey Display organized a specialized training session on “EMC On June 21, 2025,Huntkey Display organized an "ESD Testing Training" session in the On October 9, 2025,Huntkey Display organized a specialized training session on the "HDMI
Testing and Remediation.” The session provided a systematic explanation of the Electromagnetic Immunity Laboratory. The session provided employees in relevant Royalty Inclusion in BOM Implementation Process." The session clarified the core objective of
principles behind electromagnetic compatibility issues, the international standards R&D positions with a detailed explanation of the mechanisms and hazards of static incorporating royalties into the BOM and provided a detailed breakdown of the specific
framework, test preparation and procedures, troubleshooting techniques, and reme- electricity, as well as the definitions and testing methods for air discharge and con- implementation processes for two scenarios: newly launched models and mass-produced
diation methods. This helped participants master core skills in locating radiation tact discharge. On-site demonstrations of discharge operation procedures and eval- models.Through this training, employees from relevant departments gained a clear under-
sources and suppressing noise during EMC testing, effectively reducing the failure uation criteria at different voltage levels were conducted, effectively enhancing the standing of the compliance guidelines for HDMI royalty inclusion, ensuring accurate unit cost
rate of products during certification testing and providing technical assurance for trainees’ practical capabilities in product anti-static design. calculations and legally compliant product promotion, while effectively mitigating risks relat-

product compliance. ed to intellectual property and finance.
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@ Responsible Marketing
PPp Marketing Compliance Initiatives :
e e

Huntkey Display firmly believes that responsible market- — | Q In terms of responsible marketing, the company strictly prohibits the use of promotional language that The company places high priority on safeguarding customer rights and interests. we have
: established and implemented policy documents such as the After-Sales Service Procedures

ing is not only a direct manifestation of corporate social is exaggerated, semantically ambiguous, or likely to mislead customers. All product promotional mate- ) ) o o i )
; ials. broch dtechnical icati truthfully discl duct perf . and Customer Satisfaction Survey Guidelines, building a full-chain service system charac-
ibili ildi - ¢ rials, brochures, and technical specifications truthfully disclose product performance, usage scenarios, _ _ _ )
responsibility but also the cornerstone of building a sus drel ) P i n Y full pd P | d dgh ] terized by "rapid response, closed-loop improvement, and continuous feedback." We have
tainable business culture. Guided by integrity and gov- and relevant requirements, ensuring that customers can fully and accurately understand the core fea- formed an after-sales team to provide "one-on-one" customized solutions, achieving stan-
erned by regulations, the company uses responsible mar- tures of the products. dardized management from complaint handling to corrective action feedback. Concurrently,
keting to drive fair competition, incorporating the princi- the company has established the Customer Information Protection Procedures to compre-
oles of authenticity, transparency, and traceability into <> Regarding product labeling management, the company implements uniform and standardized label- hensively prevent information and intellectual property infringement, thereby strengthening
) o ¢ ing procedures for all shipped finished products. Each product features a barcode or QR code label the defense of rights and interests.During the reporting period, the customer complaint
every touchpaint of brand communication and customer : s ] ) ) ) I )
. affixed in a prominent location on the packaging or the product itself, clearly indicating key informa- response rate was 100%.
engagement. . . ! !
. tion such as the product name, customer model, serial number, and production date. Simultaneously,
this labeling data is synchronized into the management system, enabling full-process traceability from 1E rget Achievemen
" the factory to delivery to the customer and effectively safeguarding customers’ legitimate rights and :
(] 1] Marketlng -| eSS, No major incidents of infringement on customer rights, no regulatory penalties, («:
and no significant negative public sentiment;
In its product labeling and marketing activities,Huntkey Display L | No leaks, misuse, or unauthorized collection/use of customer information; (vj
strictly adheres to relevant laws and regulations, including the Ad- A 7
. s ) ) . . . Customer Satisfaction (CSAT) = 95%
vertising Law of the People” s Republic of China and the Con- (I \> Responsible Business Alliance | (C5AM) ’ O
sumer Rights Protection Law. The company has established and \Nwr ” Advancing Sustainability Globally i i i
, . ‘ v PPP Service Execution Mechanism
continuously optimizesdocuments such as the Policy and Proce-
. o . Recognition that
dures for Preventing False Advertising and the Product Labeling
and Traceability Procedures. It consistently upholds the core prin- Hefei Huntkey Display Technology Co., Ltd. Customer <> Implementthe “4-2-5 Principle” : respond within 4 hours, issue a preliminary

Complaint :analysis report within 2 days, and complete the final report within 5 days.
ciples of compliance, transparency, and authenticity, and is com- ?

mitted to providing customers with accurate, clear, and traceable ot Road’Eﬂé%?iﬁtﬁﬁ%v?:;ﬁolﬁé?Ige}“:ifh:r?ll\?l%,lgo[;g‘lmlopmem i M:Z:;Zgi:i ::F?O?S‘?g?n'i;ggfﬁ; lfjsisot:;SEZ’:?;E;SLEZ?& ;ﬂztﬁgigffggiifsafg
product information. This effectively safeguards consumers’ rights China | preventive actions, and tracks the issue until it is fully resolved.

to information, usage, and safety, aligning closely with the com- Completed the, RBA VaIidaltec{Assesslment P”"S'r“m' achieving SILVER Status Conduct fault reproduction and root cause analysis as necessary; incorporate
pany's philosophy of responsible marketing. without any priority findings, earning a score of 172.2 the results into the quality improvement database; and hold regular customer

complaint review meetings.

Validated Audit Report: VAR-20251225-CHN-03A01-2
Audit date: December 25, 2025
Certificate issue date: January 15, 2026
Expiration date: December 26, 2027

During the reporting period

SpareUnit <> When customers report product malfunctions or damaged components, while
and Spare i the quality engineer conducts diagnosis and analysis, we provide spare units
© orspare parts based on the customer’ s actual needs to ensure timely replace-

Huntkey Display proactively undertook and passed the Part Support |
ybispiay p ' y ] P PP ¢ mentand minimize the risk of service interruption.
RBA VAP (Responsible Business Alliance Verification) @QS g Robert F. Lederer
] . . NN CEO, RBA 1 o )

assessment. The company did not incur any administra- Customer < Conduct a satisfaction survey at least once a year, collecting customer feed-
tive penalties resulting from false advertising or T e ek S e s e i 8 et o e g el o s St s Pl s wih e el s o Satisfaction | backviamail, email, orin-person visits.

: ' VAP@responsiblebusiness.org. Surveys :
non-compliant labeling. <> For customers with satisfaction scores below 90, conduct a dedicated analysis

i and record the findings in the Customer Satisfaction Survey Analysis Report,
RBA VAP Responsible Business Alliance Verification and Assessment Certificate . then forward the report to the relevant responsible units for implementation of
improvements.
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Huntkey Display consistently regards sound governance as the cornerstone of
achieving high-quality development, continuously optimizing its corporate g
governance structure and improving its internal control system. Relying on a 4 93. ® Business Ethics
sound, efficient, and transparent governance mechanism, the company

enhances its risk resilience and compliance management standards, laying a

° . . . . " I | | i '.‘:f R i
solid foundation for long-term value creation. ‘ 95, @ Information Security and CUSIOMERENEEE N AR /AW ¢ )\ g untkey '}l% s
,,__\‘- ) Y/ ’ /! ’ A \ \ N N

Key Issues

-Corporate Governance

-Internal Controls and Risk Management
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@ Corporate Governance

Huntkey Display continues to strengthen the foundation of corporate governance, ensuring the smooth operation of the governance system in full compliance with laws and regulations.In accordance with relevant laws and regulations, including the Company Law of
the People’ s Republic of China, the Securities Law of the People’ s Republic of China, and the Guidelines for the Governance of Listed Companies, the Company has clearly defined the basic principles and organizational structure of corporate governance. This
provides a institutional basis for the Board of Directors to fulfill its duties and ensures the Company’ s standardized operations. The Company consistently adheres to the governance philosophy of "institutions first, compliance as the foundation, and prudent opera-

tions," continuously improving its corporate governance structure to ensure clear delineation of powers and responsibilities, orderly division of labor, and effective checks and balances among the Board of Directors, management, and various functional departments.

Pp» Huntkey Display Organizational Structure

Board of Directors

C General Manager ) ( Senior Advisor )

Global OBM Gene%\ésg?ngné?‘ttration Business Department Innoggggptr?]rgqs&D ng&%ﬁ%’gg?ce Materials Department Mggg;?tcr’:]ugmg

OverseasOEM . /  ProductInnovation
Business Department /. Department

“Domestic OEM Business

Product R&D Department‘ffjs

»»» Board Developme

The Company continues to advance the development of its Board of Directors, emphasizing the stability and professionalism of its membership.

. h Hold General Board Male " S § Number of Directors Proportion of All directors perform their duties in
Durin g the  shareholders Meeting  Meeting eetings were convened in a standardize :

manner with compliant procedures, providin 5 Al =0 I accordance with the law, and prudently
repo rtin g . S - e P exercise decision-making and supervision
) institutional safeguards for decision-making i functions centering on the operation and
perio d times times on material matters of the Company. persons % 9 P
‘ development of the Company.




Huntkey Display's ESG

About This Report Strategy and Governance

About Huntkey Display

Huntkey Display consistently regards compliant operations
and risk control as the fundamental pillars of the company’ s
sound operation and sustainable development. The company
continues to strengthen institutional development, delinea-
tion of responsibilities, and process control, solidifying the
dual defense lines of compliance governance and risk resil-
ience.

»»» Compliance Managem

Huntkey Display firmly believes that compliant operations are the
foundation of high-quality corporate development. The company
continues to build a three-pronged compliance management
framewaork characterized by "“system-driven, responsibili-
ty-based, and effective oversight,” promoting the comprehensive
integration of compliance awareness into all levels of corporate
governance, business operations, and daily management. It
focuses on enhancing the capacity for law-based governance to
provide institutional support for the company’ s sustained and
healthy development.

Pp» Compliance Management Framework

General Q Serves as the primary person responsible for the
Manager i development of the rule of law and coordinates
i the advancement of all compliance tasks

General <> As the lead department for compliance, it estab-
Administration lishes a comprehensive compliance governance
Department mechanism covering policy formulation, process
execution, training and outreach, and account-
ability assessment, while defining the organiza-
tional structure and division of responsibilities for
compliance work

Functional <> Collaborate to form a working framework charac-
Departments | terized by cross-functional coordination and ver-
tical integration

@ Compliance and Risk Management

Environmental Stewardship
Driving a Green Future

Employee Care Building a
Home for Shared Growth

Chain Responsibility and
Win-Win Innovation Drives Value

Steady Governance Ensuring
Steady and Sustainable Development
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»»» Risk Management

Huntkey Display places high importance on identifying and addressing vari-
ous risks in corporate operations. We have established a systematic risk man-
agement mechanism covering strategic, operational, financial, legal, infor-
mation security, and environmental compliance areas. This promotes horizon-
tal collaboration and vertical integration, providing a strong foundation for
the company to expand its business while maintaining steady growth.

Pp» Risk Management Scope

<> At the institutional level, we have established foundational management

systems covering workplace safety, financial compliance, and environmen-
tal protection, clarifying the basis for risk prevention and control. We have
also established risk early warning and emergency response procedures for
key business processes to ensure a timely response to unexpected risks.

< Atthe operational level, adhering to the principle of “prevention first, com-

bined with control,” we have built a foundational risk management mecha-
nism with clear responsibilities and rapid response capabilities, centered on
the three key stages of risk identification and assessment, response, and
supervision.

Risk Identification <>

and Assessment

Risk Response <
and Resolution

Risk Oversight <
and Control

Pp» Compliance Risk Management

The company has delegated risk identification and assessment responsibilities to
business lines and key positions, designating the heads of each functional
department as the primary responsible parties for risk management in their
respective areas. Regular risk inspections and self-assessments are conducted in
areas such as operations, safety, and compliance to strengthen early warning
capabilities at the front lines.

The company’'s management has established a dedicated risk assessment mech-
anism. Through specialized meetings, it promptly analyzes operational data,
regulatory policies, and industry trends to identify potential risks and formulate
targeted response strategies and mitigation measures, ensuring that major
issues remain under control and that the company is prepared to respond to
unforeseen circumstances.

The Company integrates risk oversight into its management framework. Func-
tional departments responsible for legal affairs, finance, human resources, and
other areas collaborate to conduct daily risk monitoring, internal controls, com-
pliance audits, and corrective actions. The General Manager assumes ultimate
oversight responsibility, ensuring a closed-loop management system that
upholds compliance, authority, and independence.
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Huntkey Display regards integrity in business operations and
anti-commercial bribery as the cornerstone of the company’ s sound
operation, consistently upholding the core values of “integrity as
the foundation, compliance in operations.” The company strictly
adheres to national laws and regulations regarding anti-corruption,
anti-monopoly, and anti-unfair competition, integrating business
ethics and codes of conduct into every aspect of operations, and
maintaining a “zero-tolerance” stance toward acts such as em-
bezzlement, bribery, and improper benefit transfers.

During the reporting+period

the company regularly provided training courses on
business ethics and anti-commercial bribery,
achieving 100% employee coverage.

100.

P» " Anti-Commercial Bribery and Ant

The Company has established and implemented internal policies

such as the Business Ethics Management Control Procedure,
Business Ethics Investigation Management Procedure, Labor and
Ethics Manual, Integrity and Anti-Corruption Agreement, Man-
agement Procedure for the Prevention of Improper Benefits, and
Gift Management Procedure, clearly defining the integrity require-
ments employees must follow in key areas such as job perfor-
mance, business cooperation, and procurement and bidding.These
policies are designed to ensure that the Company consistently
maintains high standards of integrity and professional ethics in all
business dealings with shareholders, employees, customers, sup-
pliers, local communities, governments at all levels, and the public
in the regions where it operates.

Huntkey Display's ESG
Strategy and Governance

Environmental Stewardship
Driving a Green Future

Employee Care Building a
Home for Shared Growth

PPP Anti-Commercial Bribery and Anti-Corruption Control Mechanism

Supplier &

Integrity
Management

Giftand
Hospitality
Management

Control of
High-Risk
Positions

Integrity
Culture

Development

Penalties for
Violations

Require all partner suppliers to sign the Integrity and Honesty
Pledge, which explicitly prohibits commercial bribery, the transfer
of benefits, and similar conduct;

During the reporting period, 100% of suppliers signed the pledge.

100.

Clearly distinguish between normal business courtesies and
improper transfers of benefits;

Prohibiting the acceptance of kickbacks and private commissions.

Identify key positions with corruption risks, such as those in the Pro-
curement, Business Operations, Quality, Human Resources, and
Finance departments; implement specialized training, require the
signing of commitment letters, and conduct regular integrity
assessments and rewards.

New employees must sign the Integrity and Anti-Corruption Agree-
ment or the Anti-Corruption and Anti-Bribery Pledge and undergo
corporate culture and compliance orientation;

Organize regular specialized training on anti-commercial bribery,
conduct case studies and warnings, and hold meetings to study
regulations and disseminate policies.

Acts such as embezzlement, extortion, misappropriation of public
funds, accepting or offering bribes, and accepting excessive gifts
will result in immediate dismissal and legal liability;

For acts such as falsifying financial information or retaliation, disci-
plinary actions ranging from warnings to dismissal will be
imposed depending on the severity of the offense.

Chain Responsibility and
Win-Win Innovation Drives Value

Steady Governance Ensuring di
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»»» Anti-Unfair Competition

Huntkey Display strictly adheres to relevant laws and regulations, including the Anti-Unfair
Competition Law and the Anti-Monopoly Law, and resolutely opposes any form of price
fixing, malicious defamation, false advertising, or commercial bribery.The company has
formulated and implemented the Business Ethics Management and Control Procedures,
Fair Competition and Prohibition of Collusive Pricing, and Poliy and Procedures for Pre-
venting False Advertising, which clearly stipulate that the company must adhere to the
principle of fair competition in its business activities and prohibit unfair competition prac-
tices such as collusive pricing, infringement of trade secrets, and the publication of false
advertisements.

Pp» Anti-Unfair Competition Mechanism

é No one shall use any unfair means to unlawfully undermine competitors’ fair competition or
i legitimate business operations;

<_> One must not intentionally fabricate or disseminate false information to damage a competitor’ s
i business reputation;

<_> The Company shall not use illegal means to infringe upon competitors’ trade secrets’

<> No monopolistic agreements may be entered into with competitors to fix or alter product prices,
i restrict production, or divide markets; any form of price-fixing collusion is prohibited;

<> No production or publication of advertisements containing false or misleading content; this
i applies to all external promotional materials (including product advertisements, job postings,
company praofiles, etc.).

1:Atrade secret refers to technical and economic information that is not generally known to the
public, is capable of yielding economic benefits to competitors, is practical, and has been subject to
confidentiality measures by the rights holder.
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About This Report About Huntkey Display

Pp» Whistleblowing Chan

P» ' Whistleblowing Mechanism and Whistleblower Protection

Huntkey Display has established a reporting system for violations targeting
employees and suppliers in accordance with the Procedures for the Pro-
tection of Employees and Whistleblowers Involved in Anti-Corruption
and Conflict of Interest Matters and the Whistleblowing Procedures for
Employees and Suppliers. This system aims to maintain the order of the
company’ s compliant operations, safeguard the legitimate rights and
interests of whistleblowers, and strictly prevent any form of illegal or disci-
plinary violations.

During the reporting period

Huntkey Display achieved a 100% resolution rate for reperted J
incidents and complaints.

100.

Ppp Scope of Whistleblowing

Whistleblowing may cover illegal or non-compliant conduct by company
employees or management, such as fraud, corruption, abuse of power,
workplace harassment, suppression of supplier rights, breach of contract,
and other similar issues, as well as situations where employees believe they
have been treated unfairly or have suffered harm to their interests. Whis-
tleblowing reports will be jointly handled by the General Administration De-
partment and the Human Resources Department, which will conduct inves-
tigations in accardance with the principles of objectivity, fairness, prompt-
ness, and confidentiality.

The company provides a variety of confidential whistleblowing channels. Whistleblowers
may file reports—either under their real names or anonymously—through in-person con-
versations, letters, phone calls, suggestion boxes, or email. They may also authorize others
to file complaints or reports on their behalf. The whistleblowing channels are as follows:

The Whistleblowing channels are as follows:
Whistleblower Hotline: 0551-62580831

Maobile Hotline: 18589034857

Whistleblowing Email: tingting.chen@huntkeydisplay.com

Ppp» Whistleblower Protection Mechanism

To protect whistleblowers from retaliation, the company has established strict information
confidentiality and anti-retaliation control mechanisms:

Q Report materials are received, registered, stored, and processed by designated personnel;
i no unauthorized individuals may view, copy, or disclose them;

<_> In-person reports must be received in a confidential setting, and no unauthorized persons
: may be present;

<> The identity of the whistleblower must not be disclosed during the investigation, nor may
i the details of the report be revealed to the department or individuals being reported;

<> If a whistleblower suffers physical harm or loss of interests as a result of their report, the
company will hold the responsible parties accountable in accordance with the law and, if
necessary, assist the whistleblower in seeking protection from public security authorities.
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Huntkey Display regards information security and customer privacy protec-
tion as the cornerstone for supporting the company’ s digital operations
and safeguarding the trust of customers and partners. Through a
three-pronged approach of institutional framewaorks, technical measures,
and organizational management, the company continuously enhances
data management standards to prevent information leaks, misuse, and
compliance risks.

During the reporting period

the company did not receive any customer complaints ¥

regarding cybersecurity incidents or data breaches:™ %

Environmental Stewardship

@ Information Security and Customer Privacy Protection

Employee Care Building a

Driving a Green Future Home for Shared Growth

»»» Information Security Management

Huntkey Display has established a fundamental information security management mecha-

nism covering business systems, office networks, and employee operational behavior, pri-

marily including:

&

SCEO System Permission Hierarchy Control:

All business systems require login via username and password. The system allocates permissions
based on the client’ s corresponding team, ensuring that unauthorized personnel cannot access rele-
vant client information or transaction data, thereby achieving granular permission management;

Sensitive Email Identification Mechanism:

The company’ s email system has the capability to automatically identify abnormal emails. Emails that
are clearly abnormal are directly added to a blacklist, preventing them from entering users’ inboxes;
suspected abnormal emails are routed to a pending confirmation area, where users must actively con-
firm whether to release them, add them to a whitelist, or add them to a blacklist.

Institutionalized Employee Confidentiality Obligations:

The company signs a Confidentiality Agreement with employees, clearly defining the scope of confi-
dential information—including client information, market intelligence, management documents, and
financial data—and requiring employees to uphold confidentiality obligations both during employ-
ment and after termination;

Employee Confidentiality Management:

The company signs an Employee Confidentiality Agreement with all employees, clearly defining the
scope of trade secrets, including but not limited to customer information, market intelligence, manage-
ment data, financial data, and compensation information. The agreement requires employees to strict-
ly fulfill their confidentiality obligations both during employment and after termination, and prohibits
them from using, disclosing, or assisting others in obtaining the company’ s trade secrets without
authorization.

Information Security Incident Response Mechanism:

In accordance with the Cybersecurity Emergency Response Plan, an internal process for handling
information security anomalies has been established. Upon detection of an information security risk
incident, the process enables the rapid initiation of steps such as confirmation, isolation, investigation,
and reporting, ensuring a timely response and effective management.

Chain Responsibility and
Win-Win Innovation Drives Value

Steady Governance Ensuring
Steady and Sustainable Development

Appendix

»»» Customer Privacy Protecti

Huntkey Display is committed to protecting customer privacy in compli-
ance with applicable laws and regulations, respecting customer data
sovereignty, and ensuring the security of data throughout its entire lifecy-
cle—including collection, storage, use, and transmission—through a dual

approach of institutional and technical safeguards.

Ppp Privacy Protection Operational Mechanism

Access <>
Control and
Accountability

Employee <&
Conduct
Guidelines
and Targeted
Management

Customer &
Feedback

and Complaint
Mechanism

Each client project is assigned a dedicated team. The
SCEOQ system grants data access permissions based on
team roles; non-team members cannot view or edit
client data or transaction records. All operations are
traceable, ensuring that client privacy is handled only
within the necessary scope of business operations.

The company incorporates customer privacy protection
into the core of employees’ confidentiality obligations.
Through onboarding training, regular awareness cam-
paigns, and the signing of confidentiality agreements,
employees are explicitly prohibited from disclosing, sell-
ing, or unlawfully providing customer privacy informa-
tion to others. Violations are strictly addressed in accor-
dance with company policies and applicable laws and
regulations.

The company has established feedback and complaint
channels related to information security and customer
privacy, enabling customers to inquire, file complaints,
or provide suggestions regarding potential issues in the
collection, use, or storage of information.

09.
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Appendix
@ Key Performance Table

Energy consumption Employee

Kwh 3355 521.00 3021545.00 <> Number of employees Total Persons 213 214

2 Male Persons 119 117
< Gasoline tons 2.18 2.85 & Gender
H Female Persons 94 97
77777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777

I Under 30 Persons 49 49
<> Water consumption e 15,392 13,648 Between 31 to 40 Persons 111 110
: L - e S e ——
Between 41 to 50 Persons 40 45

Above 51 Persons 13 10

Postgraduate and above Persons 15 11

<> Educational Background Bachelor's degree Persons 139 135

High school and below Persons 59 68

Middle and senior management personnel | Persons 14 11

<> Employee function categories Juniot management personnel Persons 21 21

General employees Persons 178 182

Total number Persons 18 22

30 years old and below Persons 7 4

; 31-40 years old Persons 5 12
<> Total GHG emission intensity tCO2e/million RMB Revenue 105.16 0.00951 <> New employee hires 41—50yearsoldPersons """""" 25
Above 50 years old Persons 4 1

The scope of greenhouse gas emissions reporting for 2024 includes only Scope 1 and Scope 2; the scope will be expanded in 2025, with the Male Persons 12 16
reporting scope for 2025 covering Scope 1, Scope 2, and Scope 3. Due to this change in the reporting scope, the total greenhouse gas emis- Fernale Persons 6 6

sions and emissions intensity data for 2024 and 2025 are not comparable.
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@ Key Performance Table

Category

Diversity and inclusion

<> Female employee ratio %

<§ Employees with disabilities or inclusion program

Environmental Stewardship
Driving a Green Future

44 45
0 0
2 1

Employee turnover

< Voluntary tunover Total
: Voluntary turnover rate %
ry
Male Persons
< Gender (ratio) e
Female Persons
30 years old and below | Persons
31-40 years old Persons
& Age(rato) L
41-50 years old Persons
Above 50 years old Persons

21 21
w0 I 14
s ,
« TR :
5 9
s 0 R 6
> 3

Occupational Health and Safety

<> Number of injuries Persons

e T
& oty e
T I
{ ——

0 0
@ I 0
o 0
@ O 0
o 0
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Category

Hours 745.5 642
persons |23 214
Ve e TR TR 3
%o | w0 100
K O 100
I 0 100
2 EOREERR | 100
% | w00

Suppliers 1 2
e 70
supples |7 38
& Southwest china EEEE 6

Perfessional service

Complaints on customer privacy infringement Cases 0 0

Percentage of independent directors % 98.2 98.2

Management strcuture

Number of Board members

Percentage of independent directors % 60 60

Anti-corruptio

Anti-corruption cases Cases 0 0

ol.



About This Report About Huntkey Display

QUALITY MANAGEMENT SYSTEM
CERTIFICATE

Certificate No. 001250338 70RINI M0
We hereby certify that
Hefei Huntkey Display Technology Co.,Lid.
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@ Management System and Compliance Certifications

Frate
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ENVIRONMENTAL MANAGEMENT
SYSTEM CERTIFICATE

Certificate No. 00126F302277R401
We hereby certify that
Hefei Huntkey Display Technology Co., Ltd.
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CHINA QUALITY CERTIFICATION CENTRE

Quality Management System Certification
(GB/T 19001-2016 / 1ISO 9001:2015)

Environmental Management System Certification

(GB/T 24001-2016 / ISO 14001:2015)

Environmental Stewardship
Driving a Green Future
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IEC QUALITY ASSESSMENT SYSTEM (IECQ)
ﬂ T
and
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CERTIFICATE

Energy Management System

GB/T 23331-2020/ 1SO 50001:2018

RB/T 101-2013

HEFEI HUNTKEY DISPLAY TECHNOLOGY CO.LTD.

Certilicate No: 2SCN3IAS191 28RS

Vi social erei e 91340 1000491 193255

Regisered Addressc ‘South Jinxiu Rosd, Ex Qinguan Road, Econcenic

and Technologiesl Development Zons. Hefei City

Ankui rovince, 1R China

Offcs & Prduction At Fatory Buabding . No 716 Qsngtan Road, Leonnns:
and Techologieal Developmeat Zon:, Hedei City
Ak Province R China

Cortification Scape: R&Dand Froduction of LCD Displays.
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Energy Management System Certification
(GB/T 23331-2020 / ISO 50001:2018)

4’ \> Responsible Business Alliance
~ \ 4 V4

Advancing Sustainability Globally
Recognition that
Hefei Huntkey Display Technology Co., Ltd.

South Jinxiu Road.East Qingtan Road, Economic and Technological Development Zone, Hefei
City, Anhui Province, PRC , Hefei, Anhui, 230601
China

Completed the RBA Validated Assessment Program, achieving SILVER Status
without any priority findings. earning a score of 172.2
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OCCUPATIONAL HEALTH AND SAFETY
MANAGEMENT SYSTEM CERTIFICATE
Certificate No. 001265301894R401
We hereby certify that
Hefei Huntkey Display Technology Co., Ltd.
Syt A B ZI.’;'E‘J.;&;’J&:LSWW.M I
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s been awailed thas certificate fot complisace with the standard
1S0 45001:2018
The Occupational Healdh and Saficty Maragement Applics i the following area
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GREENHOUSE GAS VERIFICATION STATEMENT

Cenificate Mo.. D4126GHGAZ0051

The 2025 Greenhause Gas Inveatory Report of

Responsible party: Hefei Huntkey Display Technology Co., Ltd.

(155ue date: Maich 9, 2026; Time pericd: January 1, 2025- December 31,2025 )
140643 2019 with

level of assurance satisfied

© 1501406412018
Niastin , 825 T7OR15 180 LiOe R 190 1 S8 a3

hasbeen iy and the

: Veﬂflzdly!mbmwg
e, 2075 Creeppore Gae \numlol) Report of Hefel
Huntkey Display Technalogy Co,
Grganizational boundaries:

Al fociinies under the operational conrol ond reiated 1o
greenhouse gas emissions ond removals of Hefel Hi
Disploy Technology Co,, Ltd., which located at Building D No
716 Qinglan Road, Hefei' Economic and Technological
Development Zone, Hefel City, Anfui Province, . R China.
Scope of business and activifies:

Besign and production of kquid erysial displays LGDs)
Timopotad

ry 1, 2025 December 31, 2025
cucc«w-v[-r ):
Category | W Gategory 2 W Culegory 3
Category 4 C1 Category 50 Cotegory &
. 197758 00
197,688 tC0;¢ (Market-based grid emission factor)
Type of entity - Thirc-pany
losue date: March 19,2025

by gy Ca,
Details of the cbjectives, assurance levels, materiality, intend users of the GHG
statement, elc. are given in the appensix to this verfication statement of which
forms on itegral part

CcTI

| o o it

Certification Co., LTD.

st i e, s (i, hanshar, Goa g Paovice Ghea

Occupational Health and Safety Management System
Certification (GB/T 45001-2020 / ISO 45001:2018)

Greenhouse Gas Emissions Verification
Certificate

Hazardous Substance Process Management
System Certification (IECQ QC080000)

Validated Audit Report:
Audit date:
Certificate issue date:

Expiration date:

VAR-20251225-CHN-03A01-2
December 25, 2025

January 15, 2026

December 26, 2027

S

Robert F. Lederer
CEO, RBA

This erifae icictes thatthe avgerertioned oty conaplted REA's Validute hsestmes Progrt, ey s post-acit s pocses, o of he st e, o it 01
a guarantce tha a site is without issues, the site s responsible for being and remaining For the wssoxied

Extensive Standard Technical Services Co., Ltd.
SAB000 MANAGEMENT SYSTEM SINGLE-SITE

- CERTIFICATE -

This is to certify that:
Hefei Huntkey Display Technology Co., Ltd.
ah Exst Qg R, :

Hele Ciy, Anbus Provin, China

wehan effectin
! Social Rocountabilty Marag

SAB000:2014

Scope of Certification

The:scope of ertfcation descrbect
il personnel
e i

at meets the

For and on Behalf of.
Extansive Standard Technica
Services Ca, Lid

cate s Valid untl:

The Certification Audit was Parfosmed and Supervised by

Sarmin Duang

This Certificate is Issued by SAAS Accredited Unit:
EXTENSHVE STANDARD TECHNICAL SERVICES.COL LTD,

V'\.I’ulspu:mulnum\mssug

Responsible Business Alliance Validated Assessment Program

(RBA VAP)

Social Accountability Management System Certification
(Social Accountability 8000, SA8000)
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Index Table

Instructions : Huntkey Display reported the information cited in this GRI Content Index from January 1, 2025 to December 31, 2025 with reference to the GRI standards.
GRI 1 used: GRI 1: Foundation 2021

m Indicator name

2-1

Organization details

Restatement of Information

External Assurance

Activities, value chain and other business relationships

Corporate governance structure and composition

Nomination and selection of the highest governance body

Index location

About this Report

About this Report

Aboutthis Report

Key Performance Table

About Huntkey Display

4.1 Protection of Employee Rights

4.1 Protection of Employee Rights

6.1 Corporate Governance

2.2 ESG Management Framework

2.2 ESG Management Framework

2.2 ESG Management Framework

2.4 Stakeholder Engagement

2.1 ESG Vision and Strategy

Indicator name Index location m Indicator name

2-23  Policy commitment

224 Embeddngpoiycommimens
225 Theprocessofcomectngnegatveimpacs
[EE e ———————— ||
2-27  Comply with laws and regulations

2-28 Member Associations

229 Metodsforstakeholderengagement
EECpr e ] |

201 Economic performance

202 Market performance

203 ndiececonomicimpat
204 oremempracies
205 acompton
206 Uarcompettonpractces
207 Twetn
R e e

302  Energy
303  Waterresources and sewage
304  Biodiversity

Index location

3.1 Addressing Climate Change

3.3 Emissions and Waste

Throughoutthe report

305 Emission
Throughout the report
saresponsblevarketng | 306 7777777777777777 Waste 77777777777777777777777777777777777777777777777777777777777777777
asakecholderengagement | | ool L |
Throughoutthe report 401 Employment
/ 402 Industrial Relations
FE—— 403 ocupatonalbeathandsafety
S B 404  Tonngandedueaton
pootHunteyDisplay | 405 Ovestyandeauloppomumty
AboutHuntkey Display 406 Anti-discrimination
;o 407 freecomofAssociaton and Collcive Bargaining
siidngasSstancbleswpplyChan | 408 chidbor
eomsnesstis | 09 rocedorcompusorylebor
P B M0 seamypecices
;o M srgnaigns
- | B 413|_ocalcommun|ty 77777777777777777777777777777777777777777777777777
2SManagementofvaterliues | N4 suplersocalssessment
e | B 4'| 5Publ|cPol|cy 777777777777777777777777777777777777777777777777777777777
34GreenProducisand GreenPackaging | 416CustomerHealthand Safety 7777777777777777777777777777777777
3.2 Green Operations 417 Marketing and Logo
3.2 Green Operations 418 Customer Privacy
|

3.3 Emissions and Waste

5.1 Building a Sustainable Supply Chain

4. Protection of Employee Rights

4.1 Protection of Employee Rights

4.3 Occupational Health and Safety

4.2 Employee Development and Well-being

4.1 Protection of Employee Rights

4.1 Protection of Employee Rights

4.1 Protection of Employee Rights

4.1 Protection of Employee Rights

5.1 Building a Sustainable Supply Chain

5.2 Product Quality and Safety

5.4 Responsible Marketing

6.4 Information Security and Customer
Privacy Protection

89.



About This Report About Huntkey Display

@ Reader Feedback

To continuously improve our ESG practices and enhance the effectiveness of our ESG management, we sincerely
welcome your feedback and suggestions.We kindly ask you to complete the following questionnaire and share
your comments or recommendations with us via email.

Name
Organization
Phone Number

Email

Feedback

Huntkey Display’s ESG Environmental Stewardship Employee Care Building a Chain Responsibility and Steady Governance Ensuring PN —
Strategy and Governance Driving a Green Future Home for Shared Growth Win-Win Innovation Drives Value Steady and Sustainable Development PP

Email: ESG@huntkeydisplay.com
Address: No. 716, Qingtan Road, Economic and Technological Development Zone, Shushan Dis-
trict, Hefei, Anhui Province, China

1.What is your overall evaluation of the Company’ s ESG Report?

Good Fairly Good Average

2.Do you think this report reflects the material ESG impacts of the Company?

Yes Partially Not Sure

3.How would you rate the clarity, accuracy, and completeness of the disclosed information, data, and metrics?

High Relatively High Average Relatively Low Low

4.Which aspect of the report are you most satisfied with?

5.Which ESG topics are you most interested in?

6.What additional information would you like to know?

7.Do you have any suggestions regarding the Company’ s ESG practices or this report?

60.
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Hefei Huntkey Display Technology Co., Ltd.

Address: No. 716 Qingtan Road, Economic and Technological Development Zone,
Shushan District, Hefei City, Anhui Province

Postal Code: 230031

Email: ESG@huntkeydisplay.com



